Gazette No. 8 dated 19th February 1957. 
PART I. 


Labour and Local Administration 

Departınent 

NOTIFICATION 
No. L. Dis. 2586 /57 / L & LAD . 

Dated , Trivandrum , 8th February 1957 . 
The award of the Industrial Tribunal, Alleppey , in respect 
of the dispute between the Management of the Manorama 
Theatre , Kalavoor and their workmen represented by the Com 
mercial Employees Union , Alleppey received by Government on 
4-2-1957 is hereby published under Section 17 of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. I. JACOE, 
Secretary to Government. 


Before the Industrial Tribunal, Alleppey . 

Present 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE NO. 83 OF 1956. 

Between 
SRI S. R. THIRUVENKITA REDDIAR , 
MANORAMA THEATRE , KALAVOOR C / O 
S.T. REDDIAR & SONS, ALLEPPEY 

And 
THE WORKMEN OF THE ABOVE THEATRE 
REPRESENTED BY THE COMMERCIAL 

EMPLOYEES UNION , ALLEPPEY . 
Representation : 

For Management - Sri S. R. Thiruvenkita Reddiar . 
For Union -- Sri K. P.M. Sherif, B. SC., B. L. and Sri Thundyil 

Varghese, President and Secretary of the 
Union respectively . 

AWARD. 
1. By order L. Dis . 10349 / 1956 / DD dated 12-6-1956 issued 
by the Government of the former Travancore -Cochin State in 
exercise of powers conferred by Section 10 (1) (c) of the I. D. 
Act 1947 this Industrial Dispute between Sri S. R. Thiruvenkita 
Reddiar, Manorama Theatre, Kalavoor and the workmen of the 
above Theatre represented by the Commercial Employees Union , 
Alleppey was referred to this Tribunal for adjudication in 
respect of the following issues : -- 
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(i) Is the non -employment of workers A. P. Joseph , 

C. V. Poduthas and K. K. Karunakaran of the Mano 
rama Theatre , Kalavoor by the lessee employer 

Sri Thiruvenkita Reddiar justifiable ? 
( ii) To what reliefs are the workers entitled ? 

( a ) if the non -employment is justifiable ? and 

( b ) if the non -employment is not justifiable ? 
2. On receipt of the order of reference I took it on my file 
as I. D. 83/56 and issued summons for parties on 13-6-1956 . The 
parties entered appearance on 7-7-1956 . The Union filed their 
claim statement on 21-7-1956 and the employer filed his counter 
on 30-7-1956. The Union has examined ww1 to WW5 and 
marked Exts. W1 to W23. The Employer has not adduced any 
evidence. 

3. The Union s case is this. The workers A. P. Joseph , 
C. V. Poduthas and K. K. Karunakaran were employed in the 
Manorama Theatre in the capacity of Chief Operator, Booking 
Clerk and Gate keeper respectively previous to the lease . As 
there was an Industrial Dispute between the employees of the 
theatre and its proprietor previous to the lease all the employees 
were retrenched and the theatre was closed illegally by the 
previous employer during the pendency of conciliation proceed 
ings in order to wreak vengeance on the workmen for their 
trade union activities . Later, on 14-3-1956 the theatre was 
reopened in the name of S. R. Thiruvenkita Reddiar as lessee 
under the same name of Manorama Theatre and all the workers 
who agreed to resign from the Union were given employment. 
The employees A. P. Joseph , C. V. Poduthas and K.K. Karuna 
karan although made their applications to the lessee - employer 
in accordance with his own circular , it was decided by the 
lessee -employer even previous to their applications that they 
should not be given employment and they were not given work 
deliberately . This act of the lessee-employer is purely an act 
of victimisation and is quite unjustifiable and illegal. Therefore 
the Union urged that the above said workmen are entitled to be 
reinstated with their arrears of salary from 14-3-1956 at the rate 
of Rs. 65 , Rs. 20 , and Rs. 20 respectively . 

4. Sri S. R. Thiruvenkita Reddiar contended in his clari 
fication statement that he is not an employer of the workmen - 
referred to in the dispute nor were they ever his workmen ; 
that there has not been any Industrial Dispute between him and 
the above said workmen ; and that there has not been a transfer 
of business from one known management to another and no 
taking over the assets and liabilities of the Manorama Theatre 
by him . He added that according to the contention of the same 
union in I. D. 39/56 he was a pseudo - lessee of one G. Sankara 
Kurup by which it was meant that he was only a nominee of 
Sri G. Sankara Kurup, while in the present dispute it is 
contended that he is an independent employer . One is incon 
sistent with the other . So long as there has not been a transfer 
of business from the Proprietor of Manorama Theatre with all its 
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rights and liabilities to him , there is complete hiatus between 
the two managements. Under such circumstances he urged that 
the workmen employed by the previous management cannot 
contend that there is such continuity as to constitute the sub 
sequent management a successor-in -interest to the previous 
management and as such entitled to be employed by the 
subsequent management. He submitted further that he took on 
lease theManorama Theatre from its proprietor Mr. G.Kumara 
Kurup , Girija Mandiram , Kalavoor only for a period of three 
months to work the same as a temporary measure and he con 
ducted the same from 14-3-1956 to 13-6-1956 and surrendered 
back the same to its owner on 14-6-1956 . So far as he is 
concerned there is no industry in existence and as such there 
cannot be an Industrial Dispute between him and the workmen 
of the Manorama Theatre. It was also contended by him that he 
wrote to the Union as early as 13-3-1956 explaining his 
difficulties in employing Sri A. P. Joseph as an operator, Sri 
C. V. Poduthas as Booking clerk and Sri K.K. Karunakaran as 
Gate -keeper. That letter may be allowed to be referred to in 
the course of the evidence. It is the inherent right of the 
management to fix its labour force in consonance with its 
requirements . The three persons referred to above were surplus 
to his requirements and they have no right to impose themselves 
upon the Management. There has not been any application from 
the above said workmen for appointment to the employer to get 
them appointed . The Union s statement that the Theatre was 
illegally closed by him after the reference of this dispute is 
incorrect. It has been notified by him even before starting the 
business that he intended to conduct the cinema as an experi 
mental measure for a period of threemonths and the workmen 
were recruited for a specific period and for specific work 
temporarily and the closure after that period was inevitable . 
There was absolutely no victimisation on his part. On these 
grounds it was urged by him that the reference ought to be 
answered negativing the claims of the Union with costs to him . 

5. From the contentions set forth above it could be seen 
that it was a sequel to I. D. 28/56. Both the disputes came up 
for hearing on 11-1-1957 . When the main dispute viz I. D. 28/1956 
was compromised on that day the parties had no difficulty in 
coming to a settlement in this dispute as well. Accordingly the 
following compromise petition was signed by the parties and 
filed in Court. That petition is extracted below as it forms 
part of this award . 
Before the Industrial Tribunal, Alleppey 

IN I. D. 83/56. 
Compromise Petition filed by the Parties 

concerned in this Dispute . 
1. ക ലവൂർ മനോരമ തീയേററർ കെട്ടിട ത്തി ൻറ ഉടമസ്ഥൻ ശ്രീ . 
Qsdam • ş 27. COMOA24 ° BOODA 206 m.moº jogo muem ? 
a mo. 
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2. കലവൂർമനോരമ തീയേറററിലെ സ നിമാ വ്യവസായത്തിൻറ 
പ്രൊപ്രൈട്ടർ ശ്രീ . ജി . കുമാരക്കുറുപ്പ് അവർകളാണെ ന്നു പരസ്പരം 
സമ്മതിക്കുന്നു. 

3. ഈ തൊഴിൽ തക്കത്തിൽ ഉൾപ്പെട്ട തൊഴിലാളി ശ്രീ . 
ഏ . പി . ജോസഫിനു ” ചീഫ്ആപ്പട്ടർ എന്ന നിലയിൽ കിട്ടി ക്കൊ 
ണ്ടിരുന്ന അൻപത്തഞ്ച രൂപ അടിസ്ഥാനശമ്പളവും, പത്തു രൂപ 
അലവൻസും എന്ന തസ്തികയാക്കാൻ പ്രാപ്യൂട്ടർ സമ്മതിക്കുന്നു . 
അപ്രകാരം, ബുക്കിംഗ് ക്ലാഷ് ശ്രീ . സി . വി . പൊടുത്താ സി നുണ്ടായി 
രുന്ന പത്തു രൂപ അടിസ്ഥാനശമ്പളവുംപത്തു രൂപ1 അലവൻസം എന്നതു് 
പന്ത്രണ്ടു രൂപ അടിസ്ഥാനശമ്പളവും പ ത്തു രൂപ അ ലവൻസും എന്ന 
തസ്തികയാ ക്കുവാനും, ഗയിറ a ” കീപ്പർ ശ്രീ . കെ . കെ . കരുണ ക ര നു ? o 
യിരുന്ന പത്തു രൂ പ അടിസഥാനശമ്പവും, പത്തു രൂപ അ ലവൻസും 
എന്നുള്ള തസ്തികയംക്കുവാനും പ്രൊട്ടർ സമ്മതിക്കുന്നു. 

4 . ഈ തൊഴിൽ തക്കത്തിൽ ഉന്നയിക്കപ്പെട്ടിട്ടുള്ള ഇതര പ്രശ്ന 
ങ്ങൾ തീയേറ്ററർ വീണ്ടും തുറന്നു പ്രവർത്തനം തുടങ്ങുന്ന അന്നു മുര ൽ 
നിയമാനുരസ ണ മുള്ള തു് അനുവദിച്ച കൊടുക്കാമെന്നും പ്രാപ്യൂട്ടർ 
സമ്മതിക്കുന്നു. 

S. ശമ്പള ബാക്കി ഇനത്തിൽ ടി മുന്നു തൊഴിലാളികൾക്കും കൂടി 
നൂറ dി - ൻ പതു് ഇൻഡ്യൻ രൂപ 

കൊടുക്കാമെന്നു പ്രാപ്രെട്ടർ 
സമ്മതിക്കുന്നു. 

6 . തീയേററർ തുറക്കുന്ന അന്നു മുതൽ ടി മൂന്നു തൊഴിലാളിക 
ളേയും മുൻ സവ്വീസി നു ഗം വരാത്തനിലയിൽ തുടന്നു പ്രവേശിപ്പിച്ചു 
കൊള്ളാമെന്നു പ്രൊപ്രൈട്ടർ സമ്മതിക്കുന്നു. 

7. ടി വ്യവസമകൾക്കു വിധേയമായി സ നിമാവ്യവസായം 1957 
ജനുവരിമാസം 13 -ാംനു ഞായറാഴ്ച, വീണ്ടും തു ട ആ ന ത ാ ക ണ സ 
പ്രൊപ്രൈട്ടർ സമ്മതിക്കുന്നു. 

ആകയാൽ കോടതിയിലെ ദയവാഭായി ടി രാജീവ്യവസ്ഥകൾ 
അ നുസരിച്ച് ഒ രു അവാർഡുണ്ടാകണമെന്നും താഴ്മയായി അപേക്ഷി 


ക്കുന്നു. 


1957 ജനുവരി 11 . 
(! ) ഇടക്കണ്ണാട്ടു ജി. ശങ്കരക്കുറുപ്പ് (ഒപ്പ്) 
(2) ഗിരിജാമന്ദിരം ജി. കുമാര ഓ റപ്പ് (ഒപ്പ്) 
(3 ) എസ്. ആർ. തിരുവെങ്കട റെഡ്വാർ (ഒപ്പ്) 

( 4) കെ . പി. എം . ഷറീഫ് ( ഒപ്പ്) 
6. I accept the compromise and pass this award in terms 
thereof. The reference is answered accordingly . No order as 
to costs. 

7. This award will come into operation from the date of its 
publication in the OfficialGazette . 
Alleppey, 

K. SHAHUL HAMEED , 
2-2-1957 . 

Industrial Tribunal. 
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APPENDIX 
Witnesses for the Union : 

WW1. Sri A. P. Joseph . 
WW2. Sri C. V. Poduthas. 
WW3. Sri K. K.Karunakaran . 
WW4. Sri John Kutty . 

WW5. Sri Varghese Thundyil. 
Exhibits for the Union : 

W 1. Notice dated 12-3-1956 from S. R. Thiruvenkita Reddiar . 
W 2. Copy of letter dated 14-3-1956 from A. P. Joseph to 

S. R. Thiruvenkita Reddiar. 
W 3. Copy of letter dated 10-3-1956 from S. R. Thiruvenkita 

Reddiar to A.P. Joseph . 
W 4. Registered Cover dated 13-3-1956 addressed to 

A. P. Joseph . 
W 5. Copy of letter dated 14-3-1956 from C. V. Poduthas to 

S. R. Thiruvenkita Reddiar . 
W 6. Notice dated 10-3-1956 from S. R. Thiruvenkita Reddiar 

to C. V. Poduthas. 
W 7. Registered cover dated 13-3-1956 from S. R. Thiru 

venkita Reddiar to C. V. Poduthas. 
W 8. Notice dated 10-3-1956 from S. R. Thiruvenkita Reddiar 

to the Union 
W 9. Copy of letter dated 14-3-1956 from K. K. Karunakaran 

to S. R. Thiruvenkita Reddiar . 
W10 . Letter dated 10-3-1956 from S. R. Thiruvenkita Reddiar 

to K. K.Karunakaran . 
W11. Notice dated 17-5-1956 published by N. Raghavan and 

two others . 
W12. Notice dated 10-5-1956 from S. R. Thiruvenkita Reddiar . 
W13. Notice dated 12-3-1956 from S. R. Thiruvenkita Reddiar. 
W14 . Letter dated 13-3-1956 from S. R. Thiruvenkita Red diar. 

to the Union . 
W15. Letter dated 15-3-1956 from the Union to S. R. Thiru 

venkita Reddiar . 
W16. Copy of letter dated 15-3-1956 from the Union to the 

Labour Commissioner . 
W17. Letter dated 15-3-1956 from the Union to the Industrial 

Tribunal. 
W18 . (3 in Nos.) Acknowledgement receipts dated 19-3-1956 . 
W19. Copy of letter dated 16-3-1956 from S. R. Thiruvenkita 

Reddiar to the Union . 
W20 . Copy of proceedings dated 5-4-1956 from the Assistant 

Labour Commissioner. 
W21. Letter dated 12-4-1956 from the Assistant Labour 

Commissioner to the Union . 
W22 . Letter dated 3-5-1956 from the Labour Commissioner 

to the Union . 
W23. Letter dated 9-5-1956 from the Labour Commissioner 

to the Union . 
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Gazette No. 8 dated 19th February 1957. 
PART I. 
Labour and Local Administration Department 

NOTIFICATION . 
No. L. Dis. 2588 / 57 / L & LAD . 

Dated , Trivandrum , 8th February 1957 . 
The award of the Industrial Tribunal, Alleppey , in respect 
of the dispute between the Management of M / s K. T. Leon 
Pillai & Sons, Chettikad , Alleppey and their workmen Sri 
A. V. Achappan , Alakattuseril Veedu , Thumpoly Ward , 
Alleppey received by Government on 4-2-1957 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor , 

P. I. JACOB, 

Secretary . 
Before the Industrial Tribunal, Alleppey 

Present: 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 141/56 

Between 
SRI A. V. ACHAPPAN , 
ALAKATTUSERIL VEEDU , THUMPOLY WARD , 
ALLEPPEY (Complainant) 

and 

THE PROPRIETOR , 
M / s. K. T. LEON PILLAI & SONS, CHETTIKAD , 

ALLEPPEY (Opposite party ) . 
Representation : 
For Complainant.-- Sri B. S. Krishnan , B. A., B.L., Vice 

President, Travancore Coir Factory Workers Union , 

Alleppey. 
For Opposite Party- Sri K. T. Leon Pillai represented 
by Sri N. I. Thomas B.A., B.L., Advocate, Alleppey , 

AWARD 
1. This Industrial Dispute has been registered on the basis 
of a complaint preferred by Sri A.V.Achappan, Matting Weaver , 
M |s . K. T. Leon Sons, Chettikad , Alleppey on 22-10 -²56 
under Section 33A of the I. D. Act 1947. The facts alleged by 
the complainant are these. The complainantwas a matting weaver 
in the above said company. He has been denied employment 
from 14-9-56 . He was serving the employer for the last three 
years. He was denied employment consequent on his joining 
the Travancore Coir Factory Workers Union , Alleppey and also 
because he had demanded balance bonus for 1954, 1955 and 1956 
along with other workmen . His non - engagement is motivated 
by victimisation . An Industrial dispute viz . I. D. 66/56 is pend 
ing adjudication before this Tribunal in which the employer and 
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the complainant are concerned and it is during the pendency of 
the above said dispute that the employer had altered his service 
conditions to his prejudice without obtaining express permission 
from this Tribunal. He had thus violated provisions of section 
33 of the I. D. Act and the complainant is therefore entitled to 
be reinstated with back wages. 

2. The employer entered appearance on 15-11-1956 and on 
consent of parties leave was granted for his being represented 
by an Advocate . The case came up for his objections and 
evidence on 18-1-57 when the following compromise petition was 
signed by parties and filed in Court. As this petition forms part 
of this award, it is extracted below : 
ആലപ്പുഴ ഇൻഡസ്ട്രിയൽ ട്രിബ 1 ൽ മുമ്പം ക 

1956 - ൽ I - D -141 . 
മേൽ നമ്പരിൽ ഹർജിക്കാരൻ ചെട്ടികാട്ടു : കെ . ററി. ലിയോൺ 
പിള്ള ആൻഡ് സ ൺസിലെ ജോലിക്കാരൻ എ വി . അപ്പുപ്പൻ ബോധി 
പ്പിക്കുന്ന ഹർജി. 

1 . ഈ നമ്പരിൽ ഞാൻ ഹർജി ക്കാരനാണ്. 

2 ഞാനും തൊഴിലുടമയായ മക. ററി. ല്യോൻ പി ള്ള ആൻഡ 
സൺസ മായിട്ടുള്ള തർക്കങ്ങൾ ഞ ങ്ങൾതമ്മിൽ പറഞ്ഞു” അവസാനിപ്പിച്ച 
രാജിയായിട്ടു ളതാകുന്നു. ഇതുവരെയുള്ള ജോലി ഇല്ലാത് ,രുന്ന ദിവസ 
ങ്ങളെപററിയാതൊരു അവകാശങ്ങളും ഞാൻ പുറപ്പെടുവിക്കുന്നതല്ലെ 
ന്നും എനീ ” കെ . cd1. ലിയോൺപിള്ള ആൻഡ് സൺസിൽ തുടൻ 
ജോലി തന്നുകൊള്ളാമെന്നും ഞ ട ക ഇരുകൂട്ടരും സമ്മതിച്ചിട്ടു ള്ള താകുന്നു. 

അതിനാൽ കോടതിയി ലെ ദയവുണ്ടാ യി ഈ രാ ജീപ്രകാരം ഒരു 
അവാർഡ്ഉത്തരവു ചെയ്യുന്നതിനും ഈ നമ്പർ ർ ജി ഫയലിൽനിന്നും 
കുറയ്ക്കുന്നത്, നും ഉത്തരവുണ്ടാകണ മെന്നു” അപേക്ഷിച്ചുകൊള്ളുന്നു. 

ഹർജിക്കാരൻ എ . വി. അച്ചപ്പൻ ( ഒപ്പ്) 
മേൽ പറതതു സത്യമാകുന്നു. എ . വി . അച്ചപ്പൻ (ഒപ്പ്) 

( Sd.) N. I. THOMAS, 
18-1-1956. 

Advocate for the counter-petitioner . 

( Sd , B. S. KRISHNAN , 

Vice President, 

T.C. F. W.Union . 
4. I accept the compromise and pass this award in terms 
thereof. If the complainant is not reinstated he may enforce 
this award after expiry of thirty days from the date of its coming 
into operation . 

5. This award will come into operation from the date of its 
publication in the officialGazette . 
Alleppey , 

K. SHAHUL HAMEED , 
2-2-1957 . 

Industrial Tribunal. 


Gazette No. 8 dated 19th February 1957. 
PART I. 
Labour and Local Administration Departinent 

NOTIFICATION . 
No. L. Dis. 2587 / 57/ L & LAD . 

Dated , Trivandrum , 11th February 1957 . 
The award of the Industrial Tribunal, Alleppey, under Sec 
tion 33 A of the Industrial Disputes Act 1947 in respect of the 
dispute between the Management of the Manorama Theatre , 
Kalavoor and their workmen represented by the Commercial 
Employees Union , Alleppey received by Government on 4-2-1957 
is hereby published under Section 17 of the Industrial Disputes 
Act 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P.I. JACOB , 

Secretary . 
Before the Industrial Tribunal, Alleppey. 

Present 
SRIK . SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 109 OF 1956 . 

Between 
Sarvasri 1. A. P. Joseph, Chief Operator , Manorama Theatre 
(Arackal House , Pollathai, Kalavoor ) . 2. C. V. Poduthas, 
Booking Clerk , Manorama Theatre , Kalavoor (Charan 
gattu House, Pollathai, Kalavoor ) . 3. K. K. Karuna 
karan, Gate Keeper, Manorama Theatre , Kala 

(Kadapurathu Veedu , Oodapuzhi, 
Kalavoor ) - (Complainants ) . 

and 
Sri S. R. Thiruvenkita Reddiar . 
Lessee -Proprietor , Manorama Theatre , Kalavoor 
C /o S. T. Reddiar & Sons, Alleppey (Opposite Party ). 
Representation : 
For Complainants Sri K. P. M. Sherif, B. sc., B. L., President. 

Commercial Employees Union , Alleppey . 
For Opposite Party . Sri S. R. Thiruvenkita Reddiar. 

AWARD . 
1. This Industrial Dispute has been registered on the basis of 
a complaint preferred by Sarvasri A. P. Joseph , Chief Operator, 
C. V. Poduthas, Booking Clerk and K. K. Karunakaran , Gate 
Keeper all of Manorama Theatre , Kalavoor on 31-7-56 under Sec 
tion 33 A of the Industrial Disputes Act 1947. The allegations in 
the complaint are these. Mr. G. Sankara Kurup , Edakkannat 
House, Kalavoor was the proprietor of the Manorama 
Theatre, Kalavoor and the complainants were his workmen . As 
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there was an Industrial Dispute between the employees of the 
theatre and its proprietor Mr. G. Sankara Kurup, the proprietor 
illegally closed the theatre during the pendency of conciliation 
proceedings. This act of the proprietor was victimisation pure 
and simple. On 14-3-56 the theatre was reopened in the name of 
the opposite party Mr. S. R. Thiruvenkita Reddiar as lessee 
under the same style , Manorama theatre, and all workers except 
the complainants were given employment . Although the com 
plainants presented their application to the lessee - employer in 
accordance with his circular , Mr. S. R. Thiruvenkita Reddiar 
refused to give them employment. The Labour Commissioner 
and the Assistant Labour Commissioner intervened in the matter 
and the conciliation conferences held at their instance failed on 
account of the uncompromising attitude of the lessee -employer . 
At last the dispute was referred to this Tribunal for adjudication 
by Government order dated 12-6-56. But the lessee- employer 
after the reference order illegally closed the theatre on 14-6-56 
throwing all the workmen out of employment. The lessee 
employer had thus violated the provisions of Section 33 of the 
Industrial Disputes Act 1947 and therefore the complainants are 
entitled to be reinstated with their back wages. 

2. The lessee - employer Sri S. R. Thiruvenkita Reddiar filed 
his objections on 13-8-56. His contentions were mainly these . 
He is not aware of the existance of an Industrial Dispute 
between the complainants and his lessor when the theatre was 
taken on lease by him . According to his information there has 
not been an IndustrialDispute between his lessor Sri G.Kumara 
Kurup, Girija Mandiram , Kalavoor and the complainants. He is 
also unaware of the victimising attitude of his lessor towards his 
employees. The complainants were not given employment for 
various reasons, chief among them being that they were surplus 
to his requirements. Also they did not apply in time to get them 
appointed . These complainants had no right to thrust themselves 
upon him during the period of his conducting the cinema. He 
took the theatre on lease from his lessor only as a temporary 
measure and the workmen were engaged temporarily for a 
specific period with the distinct understanding that their period 
of service would be terminated on closure of business after three 
months. Accordingly all the workmen engaged by him left his 
service on the date of closure. Thus the closure of business is 
not alteration of the conditions of service as contemplated by 
Section 33. The complaint has been filed with the mischievous 
motive of causing harassment to him unnecessarily . On these 
grounds he urged that the complaint should be thrown out with 
costs . 

3. The complainants were examined as ww.1 to WW.3 and 
Exhibits W1 to w7 were marked on their side. The lessee 
employer led no evidence . When the case came up for evidence 
and arguments on 11-1-57 themain dispute, viz., Industrial Dis 
pute No. 83 of 56 was compromised and the parties in this case 
bad no difficulty in settling this dispute as well. Accordingly the 
following compromise petition was signed by the parties and filed 
in Court. As that petition forms part of this award it is incorpo 
rated and reproduced below . 
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Before the Industrial Tribunal, Alleppey. 


IN I. D. 109/56. 
Compromise petition filed by the parties concerned in this 
Dispute . 

ഈ തൊഴിൽ അ ക്ക ത്തിനാധാരമാ ? I• D. 83 / 56 - ൽ ഇരുകക്ഷി 
കളും രാജിയായി ത്തീന്നിരിക്കയാ ൽ, പ്രസ്തു ത രാജൻ വ്യവ സം ഉ ളുടെ അടി 
സമാന അസിൽ ഈ തൊഴിൽ ക്കത്തിലും ഒരു അവാർഡു ണ്ടാ ക ണമെന്നു 
ഇരുകക്ഷ , കളും താഴ്മയായി അപേക്ഷിച്ചുകൊള്ളുന്നു. 

TI - ] - I957 . 
1 . എ . പി . ജോസഫ് 

( ഒപ്പ്) 
2 . സി . വി . പൊഡതാസ് 

( ഒപ്പ്) 
3 . ചെക . കെ . ക ത ന : കരൻ 

(ഒപ്പ്) 
4 . എസ്സ്. ആർ തിരുവെ ങ്കട റെഡ്യാർ (ഒപ്പ്) 
4. I accept the compromise and pass this award in terms of 
the compromise petition in Industrial Dispute 83/56 . In the 
result I hold that no industrial dispute subsists between the 
parties . No order as to costs . 

5. This award will come into operation from the date of its 
publication in the OfficialGazette . 
Alleppey , 

K.SHAHUL HAMEED , 
2-2-1957, 

Industrial Tribunal. 


Appendix . 
Witnesses for the Complainants. 
WW1. Sri A. P. Joseph . 
WW2. Sri C. V. Poduthas . 
WW3. Sri K. K.Karunakaran . 

Exhibits for the Complainants . 
Ext. W1. Notice dated 12-3-56 from S. R. Thiruvenkita Reddiar . 

W2. Application dated 14-3-56 from A. P. Joseph . 
W3. Notice dated 10-3-56 from S. R. Thiruvenkita Reddiar 

to A. P. Joseph. 
W4. Application dated 14-3-56 from Sri C. V. Poduthas. 
W5. Notice dated 10-3-56 from S. R. Thiruvenkita Reddiar 

to C. V. Poduthas. 
W6. Notice dated 10-3-56 from S. R. Thiruvenkita Red diar 

to K.K. Karunakaran . 
W7. Application dated 14-3-56 from K. K.Karunakaran . 


Gazette No. 8 dated 19th February 1957. 
PART I 
Labour and Local Administration Department 

NOTIFICATION . 
No. L. Dis . 2589 /57 / L & LAD . 

Dated , Trivandrum , 7th February 1957 . 
The award of the Industrial Tribunal, Alleppey, Under 
Section 33 A of the Industrial Disputes Act 1947 in respect of the 
dispute between the management of Forward Boat Service, 
Quilon and their workman Sri V. Zacharia , Lascar , Forward 
Boat Service, Quilon received by Government on 4-2-1957 is 
hereby published under Section 17 of the IndustrialDisputes 
Act 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB, 

Secretary. 
Before the Industrial Tribunal Alleppey . 

Present : 
SRI K. SHAHUL HAMEED . 

In 
INDUSTRIAL DISPUTE No. 139 OF 1956 . 

Between 

SRI V. ZACHARIA , 
LASCAR , FORWARD BOAT SERVICE , QUILON ( COMPLAINAXT) 

and 

THE PROPRIETOR , 
FORWARD BOAT SERVICE , QUILON (OPPOSITE PARTY) . 
Representation : 
For Complainant - Mr. Kallercode Narayanan B. A., B. L., 

Vice -President, The Steam and Motor Boat 

Crew Association , Alleppey . 
For Opposite Party - P . I. Philip, Proprietor repre 

sented by Advocate , Mr. V. V. Joseph , B. A., B. L., 
Alleppey 

AWARD 
1. This industrial dispute has been registered on the basis 
of a complaint filed by Sri V. Zacharia , Lascar , Forward Boat 
Service Quilon on 8-10 - 56 under section 33A of the Industrial 
Disputes Act 1947. The complainant s case is this. He has 
been refused work by the opposite party from 15-3 - 56 onwards 
without any reason . The above refusal was during the pend 
ancy of Industrial Disputes 93/56 before this Tribunal in which 
both the employer and the complainant are concerned , and 
the employer had altered the service conditions of the complain 
antwithout obtaining the express permission of this Tribunal. 
The complainant also urged that the employer had by his act 
violated the provisions of section 33 of the Industrial Disputes 
Act and that therefore he is entitled in law to be reinstated with 
back wages . 
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2. The employer entered appearance and filed his objections 
on 5-12 - 56. He contended that the complaint is notmaintainable 
in law ; that Industries Disputes 93156 is concerned only with 
the general conditions and emoluments regarding the services 
of the workers and that the present complainant is not directly 
concerned with that dispute ; that the complainant had received 
his full wages and absented himself from service from 1-11-55 ; 
that it is a case of voluntary abandonment of service ; that the 
complainant has found employment elsewhere now ; that the 
complainant has filed uther petitions before the Labour authori 
ties and Government and that those petitions are being enquired 
into ; that the complainant had rushed to this Court with this 
complaint without taking part in the enquiries referred to 
above ; that he had no bonafides ; and that therefore this com 
plaint has to be dismissed with costs. 

3. When the case came up for evidence on 23-1- 57 Mr. 
Kallercode Narayanan the authorised representative of the 
complainant put in a petition before Court praying for permis 
sion to withdraw the complaint. The opposite party has no . 
objection . Hence permission is accorded. The complaint stands 
dismissed. In the result I hold that no industrial dispute as 
contemplated under section 33A subsists between the parties . 
No order as to costs. 

4. This award will come into operation from the date of its 
publication in the Official Gazette . 
Alleppey , 

K. SHAHUL HAMEED , 
2-2-1957 

Industrial Tribunal. 


Gazette No. 8 dated 19th February 1957. 
PART I. 
Labour and Local Adrainistration Depariment. 

NOTIFICATION . 
No. L. Dis . 2468 /57 / L & LAD . 

Dated , Trivandrum , 8th February 1957 . 
The award of the Industrial Tribunal, Trivandrum in 
respect of the dispute between the Management of Prampil 
Estate, Eroor and their workmen represented by the Eastern 
Estate Workers Union , Punalur received by Government on 
1-2-1957 is hereby published under Section 17 of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB, 

Secretary . 
Before 
SHRIK. PURUSHOTHAMAN NAIR , B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 49 of 1956 . 

Between 

THE MANAGEMENT 
of Parampil Estate , Eroor represented by the 

Proprietor 

And 

THE WORKMEN 
of the above management represented by the 
Eastern Estate Workers — Union , Punalur. 

ORDER No. L. Dis . 9768 /56 / DD DATED 23-5-1956 . 
Representations 
1. Sri R. Ramalingom Iyer , Advocate , Trivandrum , Honor 

ary Law Officer of the Quilon District Planters 

Association , Punalur for the Management. 
2. Sri Daniel David , President, The Eastern Estate 
Workers Union , Punalur for the workmen . 

AWARD . 
In exercise of the powers conferred by Section 10 ( 1) (c) 
of the Industrial Disputes Act , 1947, Travancore - Cochin 
Government have referred for adjudication to this Tribunal 
the industrial dispute between the Management of Parampil 
Estate , Eroor , and the workmen of the management represent 
ed by the Eastern Estate Workers Union , Punalur and the 
issues referred are the following: - 

1. Whether the workers of the Parampil Estate, Eroor 
were made to do double tapping during the years 1954 and 
1955 ? If so what is the extent of such double tapping and 
the extra remuneration to which they are entitled 

2 . Are the tappers Ooly Karumban and Kunju Maraikar 
entitled to any overtime wages for work periormed during 
1955 ? If so to what extent ? 

3. Is the termination of service of tapper Meeran justifi 
able or not? In either case to what relief is he 

entitled ? 
G. 539. 
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As usual parties entered appearance, put in their respective 
statements and during the pendency of adjudication proceed 
ings of this dispute, two complaints under Section 33 A of the 
Act were filed by two sets of workers of the Estate. These 
complaints were registered as I. D. 58 and 59 of 1956 and all the 
three cases thereafter were being simultaneously posted for 
evidence . At the evidence stage the parties expressed their 
desire to settle amicably all the disputes covered by the 
reference and the complaints, and as prayed for, sufficient time 
was granted for filing compromise petition . On 28-1-1957 the 
representative of the Management filed in court the Terms of 
settlement dated 24-9-1956 , signed by the respective parties 
and attested by the Labour Officer, Punalur, settling all the 
three disputes. It is also prayed therein that an award be 
passed in terms of the agreement. The terms are as follows 

I. D. No. 49 OF 1956 . 

Terms of Settlement. 
Issue No. 1. The Union does not press the matter. 
Issue No. 2. Thh Union does not press the matter. 
Issue No. 3. TheManagement definitely and clearly under 

takes to re- employ Meeran as a tapper with continuancy 
of service in Parampil Estate, Eroor as soon as the tap 

ping season starts next season 1957. 

The management undertakes to pay him a compensation of 
Rs. 160 immediately . 

Both the parties have settled this dispute in terms of the 
compromise arrived on the 24th of September 1956 and also 
agree to submit the proceedings and request the Court to 
accept the settlement. 

No. 58 OF 1956. 
Both the parties agree that the transfer of Vasu and Thanka 
stand cancelled and they are to continue at Parampil Estate . 

The Management also agrees to pay him a compensation 
of Rs. 80. 

No. 59 OF 1956 . 
The question does not further arise as the Management 
makes the weekly payments regularly . 

24-9-56 . 
Manager. 

(Sd.) 
President, E. E.W. Union 

Branch , Punalur . (Sd.) 
Witness. 
1 . (Sd.) H. Secretary , Quilon District Planters 

Association 
2 . 

( Sd.) Labour Officer , Punalur. 
I find the terms of the deed are fair and would prove advan 
tageous to the workmen involved in this dispute , and I pass 
this award in terms thereof. Awarded accordingly . 
Trivandrum , 

K.PURUSHOTHAMAN NAIR , 
31-1-1957 . 

Industrial Tribunal. 
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Labour and Local Administration Department 
No. L.Dis. 2351/ 57 /L & LAD . 

Dated , Trivandrum , 7th February , 1957. 
The award of the Industrial Tribunal, Trivandrum in respect of the dispute 
between the Management of the Lekshmi Starch Factory, Kundara and their work 
men represented by the Kundara Factory Workers Union , Kundara , and the 
Kundara Starch Factory Workers Union, Kundara received by Government on 
29-1-1957 is hereby published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947) . 

Before 
Sri K. PURUSHOTHAMAN NAIR , B.A., B.L., 

Industrial Tribunal, Trivandrum , 
INDUSTRIAL DISPUTE No. 73 OF 1956 . 

Between 

THE MANAGEMENT 
OF THE LEKSHMI STARCH FACTORY, KUNDARA 

and 
THE WORKMEN OF THE ABOVE FACTORY 

Represented by 
THE KUNDARA FACTORY WORKERS LINION , KUNDARA 

AND 
THE KUNDARA STARCH FACTORY WORKERS UNION , KUNDARA. 
Representations : 

Messrs. Menon & Pai, Advocates, Ernakulam on behalf of the Management. 
Sri N. Raman Pillai, Member of the executive, Kundara Starch Factory 
Workers Union , Kundara on behalf of the Kundara Starch Factory Workers 

Union , Kundara. 
3 . 

Sri R. S. Unni, General Secretary, Kundara Factory Workers Union 
Kundara on behalf of the Kundara Factory Workers Union , Kundara . 

AWARD 
By Order No. L.Dis. 19587 /56 /DD . dated 10-8-1956 Travancore- Cochin 
Government have referred to this Tribunal for adjudication under Section 10 (1) (c) 
of the Industrial Disputes Act, 1947, the Industrial Dispute between the Manage 
ment of the Lekshmi Starch Factory, Kundara and the workmen of the Factory 
represented by the Kundara Factory Workers Linion , Kundara and the Kundara 
Starch Factory Workers Union , Kundara in respect ofthe following matters ; 

Whether the wages and salary of the employees be enhanced ? If so 

at what rate and from what time ? 
2 . Whether the workers should be given any night allowance for work 

between 4 p.m. and 12 p.m , and between 12 p.m. and 8 a.m. ? If 
so at what rate ? 
At what rate should the workers be paid bonus for the year 1955 ? 
Whether the number of workers now working in the centrifugal Section 

should be increased ? If so to what extent ? 
The dispute was registered as 1.D. 73 of 1956 and the Management and the 
representatives of the two Unions entered appearance and put in their respective 
statements and counter statements. Subsequently when the case came up for 
evidence on 25-1-1957 a compromise petition signed by the authorised representa 
tives of the contending parties was filed . It is stated therein that the issues referred 
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for adjudication, among other matters have been amicably settled between the 
Management and the representatives of the two Unions as per an agreement dated 
14th January, 1957. It is also prayed that the terms of the agreement be accepted 
and an award passed in terms thereof. A copy of the agreement was filed along 
with the petition . The agreement is as follows : 

** AGREEMENTmade and entered into this the 14th day of January, One thousand 
nine hundred and fifty -seven by and between The Lakshmi Starch Factory Limited , 
Kundara (hereinafter referred to as the " Company ), party of the first part; and 
the two Unions, representing the permanent skilled and unskilled entire 126 
workers of the Company, (hereinafter mentioned as the “ Unions ) viz . 1. The 
Kundara Factory Workers Union , Kundara and 2. The Kundara Starch Factory 
Workers Union , Cherumood , Kundara, party of the second part. 

Witnesseth 
WHEREAS, the Unions have been recognised as the sole collective bargaining 
agents for the workers as defined in Section 4 of Article III of this Agreement, now 
employed and hereafter employed by the company during the life of this agreement, 
and 

WHEREAS, it is the intention and purpose of the parties hereto to promote 
and improve industrial and economic relations between the company and its workers 
and to establish a basic understanding, relative to wage rates and other working 
conditions and of machinery for amicable adjustment of all disputes and to achieve 
the maximum of worker performance consistent with safety and good health, and 

Whereas, from experience of past relations it has been realised by the parties 
to this Agreement that only through joint co -operative effort of the company and 
their workmen that it is possible to achieve and maintain peace and prosperity 
of the industry and that to reach this goal it is necessary to establish new and direct 
means and methods for adjusting disputes arising out of the Agreement between 
the parties hereto , and 

WHEREAS, this agreement has been negotiated by the party of the First Part 
and the party of the Second Part and has provided new methods of procedure. 

Now , therefore, in consideration of the above and in further consideration 
of the mutual benefits and advantages to be derived therefrom the parties hereto 
mutually agree as follows : 

ARTICLE 1 
PURPOSE AND INTENT OF THE AGREEMENT. 
The purpose of this Agreement is to provide systematic collective bargaining 
relations, to secure prompt and fair settlement of disputes, to establish fair wages 
and other working conditions, to build up and maintain happy employer-employee 
relations, to prevent strikes , lock-outs slow -down and industrial strife in general, 
to attain efficient and unhampered production and to promote the stability and 
prosperity of the industry for the benefit of all who are dependent on this industry. 

For achieving the above objective the Company and the Unions agree to 
encourage and foster the highest possible degree of friendly co -operative relation 
ship between their respective representatives at all levels and with and between 
all workers. The Company and the Unions believe that attainment of this goal 
is vastly dependent on the correct attitude between people in their respective 
organisations at all levels of responsibility . Both parties believe that the correct 
attitude must be based on full understanding of and concern for mutual rights and! 
responsibilities. 


2 . 


7 


حیا 


S 


ARTICLE 11 

SCOPE OF THE AGREEMENT. 
3. This agreement shall apply to the Company s Starch Factory at Kundara 
and both the Unions and the Company shall be bound by the terms of this Agreement 
for the full period hereof and all workers as defined in Section 4 of Article III shall 
be entitled to the benefits of this Agreement. 

ARTICLE III 

DEFINITIONS. 
4. For the purpose of this Agreement: 

(@ " COMPANY means the Laxmi Starch Factory Ltd., Kundara . 
(6 ) " UNIONS 

means the two Unions viz., (1) The Kundara Factory 
Worker s Union , Kundara, and (2) The Kundara Starch Factory Workres 

Union , Cherumood , Kundara. 
(c) " WORKER " means any workman who is now employed or will be 

hereafter employed by the Company at its Starch Factory at Kundara 
and for whom the Unions can act as bargaining agents but does not 

include any member of the staff. 
(d) “ TOTAL EARNINGS " means basic wages plus dearness allowance 

and night allowance only but does not include leave , with wages, over 

time wages and cash equivalent of any other benefits of compensation . 
(e) " ANNUAL BONUS means the consideration yearly paid by the 

company to all their workers over and above their normal earnings. 
" GROUP EFFICIENCY PRODUCTION BONUS " means the extra 
remuneration paid by the company to eligible workers for production 
over the assured minimum production at rates specified in Articles VI 

of this Agreement. 
(g) " DISPUTE means any contraversy between the company on the 

one hand and the Unions or a worker or workers covered by this 
Agreement on the other, as to (1) any matter relating to working 
conditions not specifically covered by this Agreement, existing legisla 
tion , award or order, and (2) any matter involving the interpretation 
or violation of any provision of this Agreement existing legislation , 
award or order , but not any contraversy as to any matter specifically 
covered by any provision of this Agreement, existing legislation , award 
or order. 

ARTICLE IV 

RIGHTS AND RESPONSIBILITIES 
5. It is agreed that the rights and prerogatives of the management and the 
workers will be respected by both parties and that effective steps will be taken from 
both sides to discharge the joint responsibility towards fulfilment of objectives of 
this Agreement. 

6. It is agreed that the company have recognised and accepted the Kundara 
Factory Workers Union , Kundara and The Kundara Starch Factory Workers 
Union , Cherumood , Kundara, as the two collective bargaining agents of the workers 
at their Kundara Factory . 

7 The Unions accept that it is the responsibility of the Management to 
maintain discipline and efficiency in the factory, and the right of the Management 
to hire, discipline and discharge workers for just cause and transfer and relieve 
workers from duty because of inefficiency or lack of work, is expressly recognised 
subject to therightof appealthrough the Industrial Relations Council . 


8. It is agreed that the right to plan , direct and control operations of the plant, 
to introduce new or improved production methods, to expand production facilities 
and to establish production schedules and quality standards are solely and exclusively 
the responsibility of the Management. The Management s authority to perform 
these and other duties will be respected in every case. In case any order issued 
in the discharge of these duties is considered a cause for dispute, workers in the 
first instance are to obey the order and proceed for the settlement of the dispute 
conforming to the procedure laid down in this Agreement. 

9. It is agreed that it is the right of the Management to make such reasonable 
rules and regulations, not in conflict with this Agreement or any statute, in force, 
as it may from time to time deem best for the purpose of maintaining order , safety 
or effective operation of the Company s work and to require compliance thereof 
by workers. Failure to comply with such rules and regulations will amount to 
punishable offence which will not be supported or encouraged by the Unions. 

10. It is agreed that it is the duty and the responsibility of the supervisory 
staff to utilise the men and machines at their disposal for getting production in the 
manner as the departmental heads and the management think best , consistent with 
the terms of this Agreement and that the orders and instructions conveyed through 
them will always be respected and complied with . 

11. It is agreed that shift assignment, work allotment, transfer, promotion , 
clemotion , etc., shall be the responsibility of the Management provided however 
that when this amounts to a punishment, remedies can be sought for through the 
constitutional Dispute Procedure . 

12. It is agreed that the Management will not support or encourage any unfair 
labour practice and shall take effective steps to put a stop to such practice, if and 
when adopted and brought to the notice of the Management . 

Interfering with right of workers to become or continue as members of the 
Unions, discrimination , restraint or coercion against any worker because ofmember 
ship in the Unions, interfering with , restraining or coercing workers in the exercise 
of their rights to organise, form or join their Unions or abusing authority to victi 
mise a worker wrongfully and maliciously will be considered as unfair labour 
practice. 

13. It is agreed that the company will give all reasonable facilities to an 
authorised representative from each of the two Unions viz ., The Kundara Factory 
Workers Union , Kundara and The Kundara Starch Factory Workers Union , 
Cherumood , Kundara, whose names shall previously be intimated to the Management, 
to collect Union membership dues at his time near the Pay Counter on pay day . 

14. It is agreed that the company will allow Union members in the Industrial 
Relations Council to attend council meetings without loss of pay and give all reason 
able facilities to authorise Union representatives to carry out their duties 
in the best interests of the workers so however that nothing shall be done which 
is detrimental to the normal and efficient operation of Company s business. 
Union representative required to leave the work for this purpose may do so with 
the permission of the Departmental Head . 

is. It is agreed that the Unions will not support or encourage any unfair 
Union practice c. g . utilising workers official status to further union activities during 
working hours, divulging confidential information of the Company to outsiders, 
adopting unconstitutionalmethods for furtherance of Union demands, holding Union 
meetings within the factory premises, etc. Joining the Unions will be a matter of 
free choice to the workers. 

16. It is agreed that strict discipline will be maintained in the factory and in 
the offices and that violation of discipline will amount to a punishable offence which 
will not be encouraged or supported by the Unions. 
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17. It is agreed that negligence of duties, careless operation , damage to 
company s property , interfering with normal work, loitering aimlessly in the factory 
compound , offices or work places and causing disturbance to others , insubordi 
nation, indiscipline etc., will be deemed as punishable offences which will not be 
encouraged or supported by the Unions. 

18. It is agreed that the certified Standing Orders in force at present or as 
modified from time to time will be respected and violation of this will amount 
to a punishable offence which will not be supported or encouraged by the 
Unions. 

19. It is agreed that for the settlement of disputes constitutional procedure 
as laid down in Article IX of this Agreement will be followed 

20. It is agreed that the Unions shall give their full support and co - operation 
to the Company in the matter of securing improvement in labour productivity. 

ARTICLE V 

WAGES. 
21. The wage rates of the skilled workers (monthly paid ) shall be enhanced 
by five rupees during 1956, and four rupees respectively during the succeeding 
two years. The enhanced rates shall be paid from the month of November of the 
respective years. 

22. The wage rates of the unskilled workers (daily rated ) shall be enhanced 
at the rate of annas two during 1956 and one anna six pies respectively during the 
succeeding two years. The enhanced rate shall be paid from the month of 
November of the respective years . 

23. The existing wage rates of the workers categorised as skilled and un 
skilled are shown in Appendix A. 

ARTICLE VI 

PRODUCTION . 
24. (a) Main Factory. - It is agreed that in the Main Factory the workers 

shall give a minimum production of One hundred and ninety five 
hundred -weights (195 cwts .) of starch per day working three shifts 
with the existing plants and machinery. Starch in this connection 
means, starch manufactured from Tapioca tubers, Tapioca chips and 
or wet starch . For drying starch the old Drier shall be run three 

shifts and the new Drier , two shifts. 
(b) Down Factory . - It is agreed that in the Down Factory the workers 
shall give minimum production as shown in Appendix B. 

(Appendix B.) 

(CONFIDENTIAL) 
25. (a) If the actual aggregate monthly production of starch in the Main 

Factory exceeds the aggregate assured minimum monthly production 
he workers of the Main Factory shall be paid a group efficiency pro 
Iuction bonus at the rate of twelve rupees eight annas for every Ton 

starch produced over and above the aggregate assured minimum 
onthly production . This amount of production bonus will be 

ee and distribured among the workers in proportion to the contri 
bution made by each towards excess production . 
(b ) If the actual aggregate monthly production respectively of starch , 

Rough Flour , Processed Tari, Starch , Fine Flour and Dextrin exceeds 
the respective aggregate assured minimum monthly production the 
workers of the Down Factory shall be paid group efficiency production 
bonus at the rate of Ten annas, Twelve annas, Eight annas, One rupec 


ten annas and One rupee eight annas respectively for every Ton of 
Starch , Rough Flour, Processed Tari starch , Fine Flour and Dextrin 
produced in excess of the aggregate assured minimum monthly 
production . This amount of production bonus will be divided and 
distributed among the workers employed in the process in propor 

tion to the contribution made by each towards excess production . 
(©) If due to failure of power supply or non-availability of raw materials 

or major break -downs of machinery due to reasons beyond the control 
of the workers, there is actual fall in production in any particular 
month the loss of production occasioned by such stoppages shall be 
deducted from the aggregate assured monthly minimum production 
for purposes of computing group efficiency bonus for that particular 

month . 
(d) The Electricians and Carpenters will be considered as workers of the 

Main Factory for purposes of division and distribution of group efficiency 
production bonus. The aggregate assured monthly minimum produc 
tion is to be calculated by multiplying the daily assured minimum 
production by the number of working days or shifts as the case may be 
in that particular month . 

ARTICLE VII 

BONUS AND OTHER BENEFITS 
(a ) It is agreed that the Company shall pay bonus to the workers at rates 

specified below for the corresponding years in full and final settlement 
of this claim : 
1955-56 Eighteen per cent. ( 18 per cent.) of the total earnings 

of the workers. 
1956-57 Twenty one (21 per cent.) 

do 
1957-58 Twenty-four (24 per cent.) do 
(b) Bonus shall be disbursed before Onam every year. And the bonus 

for 1955-56 shall be paid as early as practicable. 
(c) Bonus for 1958-59 is not covered by this Agreement. 

27. It s agreed by the Company that a night allowance of one anna per head 
per day shall be paid to workers working in the second shift between 4 p.m. and 
12 p.m. 

28. Leave .--It is agreed by the Company that the skilled workers (monthly 
paid ) who have put in one year service shall be granted sixteen days leave with 
wages during the succeeding year which can be carried forward to the next year 
subject to 

maximum of 24 days accumulated leave. The skilled workers also 
will be granted eight days casual leave with pay every year. The casual leave cannot 
be carried forward to the succeeding year . 

ARTICLE VIII 

JOINT CONSULTATIONS . 
29. It is agrred by both parties that the resolution of employer-employee 
differences can be best achieved by joint consultation which incidently creates more 
intimate relations between the parties. For this purpose it is agreed to set p a 
Joint Industrial Relations Council whose composition will as follows : 

Joint Industrial Relations Council will comprise of equal number of members 
nominated by the company and the Unions. 

The function of the Council will be to contribute towards maintenance of good 
personal relations by aiding settlement of disputes in accordance with the provision 
of the disputes procedurc. 
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ARTICLE IX 

SETTLEMENT OF DISPUTES 
30 . It is agreed that disputes will be settled expeditiously at the lowest level 
and only when this is not possible will they be handled and settled at higher levels . 

31. For this purpose the Unions will nominate their own members from 
among the workers in different Departments to represent the cause of workers 
in day to day differences and a list of such members will be communicated to the 
Management and intimate changes as and when they take place . 
32 . 

The dispute will be handled as per procedure laid down below : 
(1) The worker will first take up his grievance with his supervisor. 
(2 ) If the worker is not satisfied with the decision of the supervisor or fails 

to receive an answer from the supervisor within 24 hours (one working 
day) he will make a written requisition for the redressal of the 

grievance to the departmental head . 
(3) If the decision of the Departmental Head is not satisfactory or if no 

reply is received from him within 48 hours (2 working days) a 

petition will be filed by the worker to the Factory Labour Officer. 
(4 ) The Labour Officer , on receipt of the petition will make necessary 

entries in the register. He will then forward the petition to the 

Departmental Head concerned for comments . 
(s) The Departmental Head will return the petition with comments to the 

Labour Officer without any delay . 
(6 ) The Labour Officer will conduct necessary investigations into the matter 

and try to settle the dispute on merits. And in case he is not in a 
position to settle the dispute he will refer the matter to the Manage 

ment and will report to the worker concerned . 
(7) The Administrative Officer or in his absence the Residential Director 

of the Company will review the matter and will try to settle the 
dispute and in case no settlement is possible, the workman may 

petition to the Joint Industrial Relations Council. 
(8) The Joint Industrial Relations Council on receipt of the petition will 

make a careful and objective study of the case and try to settle the 
dispute and will report the decision to the Management and the 

Worker . 
(9) If no settlement is arrived at within 15 working days from the date 

of report to the supervisor by the worker, the worker or Unions 
have a right to refer the case to the State Labour Department as 
provided by the existing legislation , or to take such other constitu 

tional action as the worker or the Unions deem fit . 
( 10) The Management will see that all disputes are considered carefully 

and proceeded promptly in accordance with the procedure described 
above. 

ARTICLE X 

GENERAL 
33.- It is agreed that promotion of workers will be governed by consideration 
of merit, service record and seniority . The same consideration will apply in the 
case of lay off of skilled and unskilled workers. In case any action pursued in this 
connection is considered as cause for a dispute the matter may be considered in 
conformity with the dispute procedure. 

34. It is agreed that in case of retrenchment of permanent workers belonging 
to unskilled or skilled category for any reason beyond the control of the Company 
or the workers , workers belonging to the particular department or section or 
category where there is redundancy will be retrenched on last come first go basis , 
unless otherwise agreed to mutually . 
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35. It is agreed that the Unions will not initiate , authorise, sanction , support 
or engage in any strike, stoppage or slow -down of work and that the Company will 
not declare lock -out during the term of this Agreement, in respect of matters 
coverd by this Agreement. A case of any unauthorised strike, slow -down or 
stoppage by any worker or workers will not be supported by the Union . 

36. It is agreed that there shall be no demand for any further increase in 
wages, bonus or any other financial benefits excepting Dearness Allowance in case 
of any appreciable rise in the cost of living due to sudden outbreak of war and that 
the provisions of this Agreement fully define and limit the obligations and res 
ponsibilities of the Management towards its employees for the period covered by 
this Agreement. The question of bonus for the year 1958-59 is excluded from 
the operation of this Agreement. 

ARTICLE XI 

DURATION AND TERMINATION 
37. (a) This Agreement shall continue in full force and effect without any 

change for a period of three years from the date of the Agreement 
and shall continue in effect thereafter until amended by mutual Agree 
ment terminated by either party by written notice of at least 

calendar month to the other party. 
(b) If during period of the said three years either party violates the terms 

of Agreement covered by this settlement the other party will be 
entitled to withdraw from this Agreement with two months notice 

on either side. 
38. In the event that any of the provisions of this Agreement becomes legally 
invalid or unenforceable or superseded by a subsequent Act, Award or Order, 
such invalidity, unenforcability or supersession shall not affect the reminder of the 
provisions of the Agreement. 

IN WITNESS WHEREOF the parties hereto have caused their names to be sub 
scribed by their duly authorised Officers and representatives the day and year first 
above written . 
1. The Kundara Factory Workers 1. (Sd.) R. S. Unni 
Union , Kundara 

General Secretary 
2. (Sd .) P. Paul, 

Secrctary . 
2. The Kundara Starch Factory 1. (Sd.) P. Idichandy 
Workers Union , 

General Secretary . 
Cherumood, Kundara. 2. (Sd .) N. Balakrishnan Asary 

Vice - President. 
3. The Laxmi Starch Factory Ltd., 1. ( Sd .) P. S. Velayudhan , 
Kundara 

Director. 
2. (Sd .) Purushotamdas K. Patil, 

Administrative Officer. 
Witness : 

N. Madhavan, Kerala Provincial United ( Sd .) 

Trades Union Congress, Quilon. 
2. P. Raghavan , Laxmi Starch Factory Ltd., (Sd.) 
Kundara . 

ARTICLE XI 
39. It is agreed by the parties to submit a compromise petition before the 
Industrial Tribunal, Trivandrum , in respect of matters referred to in I.D. No. 73/56 
accepting this agreement as full and final settlement of all the claims covered by 
the said dispute and praying for passing an award in terms of this agreement. 
(Sd .) (Sd .) ( Sd .) 

(Sd.) 
(Sd.) P. S. Velayudhan , 

(Sd.) Purushotamdas K. Patil, 
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Appendix A 
SKILLED WORKERS CONVERTED TO MONTHLY CADRE 

WITH SALARIES 
Cadre . Name of worker. 

Monthly Salary . 

Rs. As. P. 
Black Smiths 1. Narayanan 

72 8 
2. Parameswaran 

58 
Electricians 1. Chellappan 

64 8 o 
2. Kunjukunju 

67 
3. Sivanandan 

52 
Fitters D Cruz 

67 
2. Marcelly 

60 8 o 
3. Henry 

60 
4. Idichandy 

60 
5. M. Krishna Pillai 

56 8 
6. M. G. John 

55 8 
1. K. Gopala Pillai 

55 8 
8. K. P. Divakaran 

55 8 o 
9. T. K. Gopala Pillai 

55 8 
R. Gopala Pillai 

55 

8 
11. Stephen Fernandez 

60 8 
12. P. Egerious 

53 
13. G. Balakrishna Pillai 

54 

8 
14. Arjun Krishnan 

52 
Turners 1 . C. A. Tobias 

67 8 
T. N. Bhaskaran Pillai 

61 

O 
Welder 

1 . P. Paul 

77 

8 
Boilermen & Helpers L. Naronha 

82 8 
2 . M.Mathew 

74 
3 . Balakrishnan Achary 

71 
4 . Vasu Pillai 

58 

o 
5. K. Chacko 

58 
6. R. Sankara Pillai 

58 
Carpenters Karunakaran 

84 
2. Raghavan 

77 

8 
3. Balakrishnan 

77 
Moulder 1. Alfert 

52 
Note : --The salaries shown here are inclusive of Dearness Allowance of Rs. 19-8-0 
per mensem . 

UNSKILLED WORKERS 
Department. 

Card No. Names. 

Daily wages. 

Rs. As. P. 
Main Factory G. Joseph 

6 
P. Bhargavan Pillai 
5 

0. Thankachan 
6 P. Janardhanan Pillai 

2 
7 K. Bhaskaran 

2 0 0 
9 

Kochu Pillai 

Velthasar 
то 

I 150 
A. Bhaskaran 

O 

2 
Sanku Pillai 

o O 
I 2 

2 o 
13 

2 
14 

Elias 
G. 499 
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1 
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1 


15 


11 
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Kunjan Pillai 


o 


o 


10 


Card No. 


Names. 


Department. 


1 


o 


Daily wages. 
Rs. As. P. 

15 
15 

IS 0 
2 o 
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15 
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2 
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15 
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2 
2 
2 


o 
o 
o 


O 
o 


o 


2 


o 


o 


2 
2 


0 


2 


o 


15 . 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
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P. Daniel 
N. Sankara Pillai 
Sakarias 
J. Stephen 
J. Francis 
Pappan 
Karlose 
Aliarkunju 
Alocious 
P. Balakrishna Pillai 
R. K. Chellappan Pillai 
A. Chellappan Pillai 
M. Unnunni 
V. Janardhanan Pillai 
Peter 
P. Gopalan Nair 
Kesava Pillai 
N. Egeriose 
Mechariose 
Y. Angelose 
Kochachan 
G. Nanu Pillai 
N. Sreedharan Pillai 
Thomas 
M. Lukose 
K. Chandran Pillai 
James Fernandis 
K. K. Gopala Pillai 
Kuttan Pillai 
N. Sreedharan 
P. Vasu Pillai 
K. Bhargavan Pillai 
Karunakaran Nair 
K. Kesava Pillai 
Pavitharan 
P. Amiliose 
S. Raghavan Pillai 
K. P. Ramachandran Pillai 
P. Bhaskaran Pillai 
M.Madhavan Pillai 
N. Gopala Pillai 
R. Thankappan Pillai 
V. R. Thankappan Pillai 
A. Padmanabha Pillai 
K. Sankara Pillai 
C. George 
C. J. Lopus 
N. Balakrishna Pillai 
K.Gopinathan Pillai 
K. P. Gopala Pillai 
C. Varghese 


0 0 
2 O 

O 
1 15 o 

15 o 
15 o 

15 o 
115 O 

15 o 
1 15 .. 0 

15 o 


1 


2 


o 


o 


- 


o 


o 


1 


0 


1 


0 


1 


o 
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15 
15 
15 
15 
15 
15 
15 
15 
15 
15 
15 
14 
14 
14 
14 


O. 
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o 


1 


o 


o 


61 


o 


O 


62 
66 


O 


68 


1 


14 


o 


69 


14 
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Department. 


Card No. 


Names . 


Daily wages . 
Rs.As. P. 


Down Factory 


2 


2 


O 


1 


O 


o 


14 
I 14 
1 14 

14 
1 14 


O 


1 


O 


o 


1 14 


o 


0 


4 

8 
63 
64 
65 
67 
71 
72 
73 
78 
92 
74 
75 
76 
77 
78 
79 . 
80 
81 
82 
83 


Work-shop 
Workers General 


o 


1 


o 


O 


o 
O 


Sivarama Pillai 
Neelakanda Pillai 
Narayan Mahadev 
Kesava Laxman 
Thukkaram Sitaram 
P. Krishna Pillai 
K. Ramakrishna Pillai 
Babu Gangaram 
VithalGangaram 
Chanda Pillai 
V. Thankappan Pillai 
B. Karunakaran Pillai 
Vasu Unnithan 
T. George 
C. Chacko 
P. Yohannan 
Varki 
T. Kunjan Pillai 
S. Angelose 
S. Thankappan Pillai 
0. Gopala Pillai 
R. Bhaskaran Pillai 
R. Balakrishna Pillai 
P. Kunjuraman Pillai 
T. K. Govinda Pillai 
Karunakaran Nair 
N. Karunakaran Pillai 
R. Govinda Pillai 
Mathai 
Gopala Pillai 
Parameswaran Pillai 
Ayyan Raman 


1 14 
1 14 
1 14 

14 

14 
1 14 
I 14 
1 14 
1 14 

14 
1 14 

14 
1 14 
1 14 
1 14 

14 
14 
14 


O 


o 
o 


1 


O 


84 


o 


o 


I 


O 


o 


85 
86 
87 
88 
89 
91 


O 


I 


O 


1 


O 


14 
14 
15 
15 


1 


o 


Store 
Office 


1 


o 


1 


14 


o 


1 


o 


Scavanger 


14 


The wages shown here are inclusive of Dearness Allowance of Rs. 0-12-0 per day. 

(True copy) 
(Sd .) 

(Sd .) 
N. RAMAN PILLAI, 

R. S. UNNI, 
For & on behalf of the Kundara Starch 

Secretary , 
Factory Workers Union . 

Kundara Factory Workers Union . 

(Sd.) 
K. V. R. SHENOI, 
Advocate for theManagement, 
For the Laxmi Starch Factory Ltd. 

P. S. VELAYUDHAN , 

Director. 
This agreement is unique in several respects. The parties have not only settled 
to their satisfaction the matters referred for adjudication , but have , in addition , 
laid the foundation for industrial peace (the Sine-qua-non for Industrial progress) 
at least for a period of 3 years. They have also forged new industrial relations 
quite in tune with the present social set up . While providing ample scope for the 
growth of healthy Trade Union activities, the parties have taken care to define anew 
their rights and responsibilities for the running of the industry on proper lines. 
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It is evident from the several clauses in the agreement that it is the outcome of a 
desire on the part of the Company to adjust themselves to the changed conditions . 
As stated in the agreement, let the parties realise that the prosperity of the industry 
depends on the joint co-operative effort of the employee and the employer and 
that to promote the stability and prospertiy of the industry is to benefit all who 
are dependent on this industry . The decision to settle disputes at different levels 
anid finally through the machinery of an Industrial Relations Council composed 
of equal number of representatives from the Unions and the Company, highlights 
the spirit behind the whole scheme. The causes of discord and conflict have to be 
scrupulously eliminated and the representatives of the parties have done well in 
providing suitable safeguards against recurrence of disputes which may disturb 
peace in the industry . 

I find that the terms of the agreement are fair and would serve the interests 
of labour, the Company and the industry. Hence I pass this award in terms of the 
agreement. Awarded accordingly. 


Trivandrum , 
29-1-1957 


K. PURUSHOTHAMAN Nair , 

Industrial Tribunal. 


Gazette No. 8 , dated 19th February 1957 . 
PART I. 
Labour and Local Administration Department 

NOTIFICATION . 
No. L. Dis . 2479 /57 / L & LAD . 

Dated , Trivandrum , 7th February 1957. 
The award of the Industrial Tribunal, No. 2 , Ernakulam 
under Section 33 A of the Industrial Disputes Act, in respect of 
the dispute between Messrs The Caltex (India ) Ltd., Ernakulam 
and the Secretary of the Petroleum Workers Union , Ernakulam 
received by Government on 1-2-1957 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (Central Act 
XIV of 1947) . 

By order of theGovernor , 

P.I. JACOB , 

Secretary . 
Before 
V. U. JOSEPH, B. A., B. L., 
Industrial Tribunal No. 2 , Ernakulam 
INDUSTRIAL DISPUTE No. 92 / 56 

Between 
THE CALTEX ( INDIA ) LTD ., ERNAKULAM 

and 
THE SECRETARY OF THE PETROLEUM 

WORKERS UNION , ERNAKULAM . 
Representation : 
For Management 

Menon and Pai 
Represented by Mr. K. V. Raja 

Gopala Shenoy . 
Tor Workman 

P. Balagangadhara Menon . 

AWARD . 
This is an application under Section 33A of the Industrial 
Disputes Act by one V. S. Kuttappan Menon an employee of the 
Caltex Company. The application was registered as Industria! 
Dispute No. 92/56 . The main adjudication pending before this 
Tribunal is 86 of 56. The petitioner Mr. Kuttappa Menon was 
suspended with effect front 25-10-56. The complaint of the work 
man is that he has been suspended without any proper reasons 
during the pendency of the main Industrial Dispute No. 86 of 56 
without the written permission of this Tribunal. The Petitioner 
further alleges that he is not guilty of any offence and he prays 
to be reinstated with back wages and continuity of services. 
This petition by Sri V. S. Kuttappa Menon was filed on 3rd day 
of November 1956. The management has filed an application 
under Section 33 of the Industrial Disputes Act asking for per 
mission to dismiss Mr. V. S. Kuttappa Menon on 12th of Novem 
ber 1956 and the same is pending adjudication by this Tribunal. 
This application from the Management is numbered as M. P. 91 

G. 500 
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of 1956. Since the management has applied for permission to 
dismiss the workman concerned the Advocate Mr. Balaganga 
dhara Menon appearing on behalf of the workman represented 
that he is not pressing Industrial Dispute 92 of 56. The matter 
to be adjudicated is the samein M.P. 91 of 56 and the Industrial 
Dispute 92 of 56. No prejudice will be caused to the workman 
if Industrial Dispute 92 of 56 is dismissed . I, therefore, dismiss 
Industrial Dispute 92 of 56 without prejudice to the contention 
of the parties and without going into the merits of the allega 
tions contained in Industrial Dispute 92 of 56. Ordered accord 
ingly . No costs. This award will be published in the Gazette 
and shall become enforceable after thirty days of its publication 
in the Official Gazette . 
Ernakulam , 

V. U. JOSEPH 
29-1-1957. 

Industrial Tribunal (No. 2 ) . 


Gazette No. 8 dated 19th February 1957 . 
PART I. 
Labour and Local Administration 

Department 

NOTIFICATION 
No. L. Dis. 2611 /57 / L & LAD . 

Dated , Trivandrum , 8th February 1957 . 
The award of the Industrial Tribunal, No. 2 , Erna 
kulam , under section 33 A of the Industrial Disputes Act, 1947, 
in respect of the dispute between Messrs. The Caltex (India ) 
Ltd., and the Secretary of the Petroleum Workers Union , 
Ernakulam received by Government on 1-2-1957 is hereby 
published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOE , 

Secretary 
Before 
V. U. JOSEPH , B. A., B.L., 
Industrial Tribunal No. 2, Ernakulam 
INDUSTRIAL DISPUTE No. 93 of 1956 

Between 
THE CALTEX ( INDIA ) LTD ., ERNAKULAM . 

And 

THE SECRETARY . 
OF THE PETROLEUM WORKERS UNION , ERNAKULAM . 
Representation : 
For Management- Menon and Pai Represented by 

Mr. K.V.Raja Gopala Shenoy . 
For Workman - P . Balagangadhara Menon . 

AWARD 
This Industrial Dispute arises from a complaint filed on 
the 3rd day of November 1956 by One Mr. P. Kesava Nair , 
Truck Driver of the Caltex (India ) Limited , Ernakulam under 
Section 33 A of the Industrial Disputes Act and the same is 
registered as Industrial Dispute 93 of 56 of this court. The 
main dispute between the parties is registered before this court 
as Industrial Dispute 86 of 56 and is pending adjudication . The 
complainant s allegation is that he has been suspended with 
effect from 24-10-56 without the written permission of the 
Tribunal and has thereby violated the provisions of section 33 
of the Industrial Disputes Act. The coinplainant is therefore 
entitled to file this application under section 33 A of the Act. 
He presses for reinstatement with back wages and continuity of 
service . The Management has applied for permission to dismiss 
Sri. Kesava Nair , the Complainant, on 12th November 1956 and 
the same is pending. The application for permission by the 
Management under Section 33 is numbered as M. P. 90 of 56 of 
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this court and is pending adjudication . In view of the appli 
cation by the Management, viz. No. 90 of 56 asking permission to 
dismiss the workman concerned, the Advocate Mr. P. Bala 
gangadhara Menon appearing for the complainant in Industrial 
Dispute No. 93 of 56 represented that he is not pressing the appli 
cation filed under section 33 A and registered before this court 
as Industrial Dispute 93 of 56. The matter to be enquired in 
M.P. No. 90 of 56 and Industrial Dispute 93 of 56 are identical 
and no prejudice can be caused to the workman by the dismissal 
of Industrial Dispute 93 of 56. I hereby order and dismiss the 
Industrial Dispute 93 of 56 without prejudice to the contentions 
of the parties. I pass this award accordingly . No costs. This 
award will become enforceable after thirty days of its publi 
cation in the Official Gazette. 


Ernakulam , 
29-1-1957.14 


(Sd.) 
Industrial Tribunal (No. 2.) 


Gazette No. 8 dated 19th February 1957. 
PART I. 
Labour and Local Administration Department 

NOTIFICATION , 
No. L. Dis . 2585 /57 / L & LAD . 

Dated , Trivandrum , 8th February 1957 . 
The award of the Industrial Tribunal, Alleppey in respect of 
the dispute between the Management of the Cheruvally Estate, 
Kanjirapally and their workmen represented by (1 ) The High 
Range Estate Employees Association , Mundakayam and (2 ) The 
Thiru - Cochi Thottam Thozhilali Union Congress , Kottayam 
received by Government on 4-2-1957 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (Central Act XIV 
of 1947 ) 

By order of the Governor, 

P. I. JACOB , 
Secretary to Government. 


Before 
The Industrial Tribunal, Alleppey , 

Present 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 75 OF 1956 

Between 
THE SUPERINTENDENT, CHERUVALLY ESTATE 
represented by the Malayalam Plantations 

Ltd., Quilon 

and 
THE WORKMEN IN THE ABOVE SAID ESTATE , 
represented by ( 1) The High Range Estate Emplo 
yees Association Mundakayam and ( 2 ) The 
Thiru -Cochi Thottam Thozhilali Union 
Congress, Kottayam (Impleaded by 

special petition on 27-1-1955 ) 
Representation , 
Sri G. B. Pai, M. A., B. L. 
K. V. R. Shenoi, B. A., B. L. 

Advocates for the 
P. K. Kurian, B.Sc., Bar - at-Law , Management. 
Advocates Ernakulam . 

For High Range 
Sri T. C. N.Menon , B. A., B.L., 

Estate Employees 
Advocate , Ernakulam . 

Association , 
Mundakayam . 

For Thiru -Cochi 
Sri B. K. Nair , M. A.- President. 

Thottom Thozhi 
lali Union Con 

gress, Kottayam . 
G. 536 . 
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AWARD . 
1. Government of former Travancore- Cochin State by order 
L2-24491/ 54 /DD. dated 28-12-54 had referred this Industrial 
Dispute between the Superintendent, Cheruvally Estate repre 
sented by Malayalam Plantations Ltd., Quilon (Hereinunder 
called the Management) and the workmen in the said Estate 
represented by the High Range Estate Employees Association , 
Mundakayam (Hereinunder referred to as the Association ) was 
referred to the Industrial Tribunal, Trivandrum for adjudication 
and it was pending enquiry there as I.D.85 /54 when this Tribunal 
was constituted . By subsequent order No. L. Dis. 24491 / 1954 / 
DD . dated 5-6-1956 the Government withdrew the above said 
dispute from the Trivandrum Tribunal and referred it to this 
Tribunal to proceed with the adjudication . The annexure to the 
order of reference contained the following issues : 
(i) Whether the dismissal of workmen Mathai (Estate 

Gang No. 126 ) , and Kareem (Estate Gang No. 86 ) , 
Vellachami ( Estate Gang No. 69) and Arunachalam 
(Estate Gang No. 113) is justifiable ? If not to 

what relief are the above workmen entitled ? 
( ii) Whether the suspension of the following workmen for 

four days from 28th August 1954 is justifiable ? If 

not to what reliefs these workmen entitled ? 
Pethaya Kg s No. 51 Kuppayan . Estate Gang No. 101 Chola 
Ponnusamy Kg s 23 Gurupatham 

113 Arunasalam 
Rangasamy Kg s 10 Shanmughom 

120 Marimuthu 
14 Erulandy 

126 Mathai 
Estate Gang . 69 Vellachamy 

190 Kalimuthu 
87 Arumughom 

192 Perumaland 
91 Chokken 

86 Karim 


31 


53 


2 ) 


9 ) 


99 


3 ) 


33 


93 


(iii ) Whether the following workmen are entitled to wages 

for 13th October 1954 ; and if so, at what rate ? 
Pethaya Kg s No. 43 Mariaselvam Estate Gang No. 177 Meenachy 
49 Tharkamma 

176 Kannama 
Ponnusamy Kg s 17 Ponnamma 

48 Muniamma 
Kittoo Kg s 27 Chinna 

180 Raccy 
Estate Gang 104 Maria 

182 Sollamady 
51 Vellayamma 

173 Thayamma 
34 Maria 

40 Letchmy 
33 Chinna 

172 Komarai and 
47 Vellayamma 

179 Chathy 
45 Karupy 
(iv ) Whether the deduction of eight days wages effected 

by the management from the wages of fifty Pruners 
mentioned below is justifiable . If not to what 
reliefs are the workmen entitled ? 
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Alakan Kg s No. 12 Muniandy Estate Gang No. 107 Letchmanan 
Gurusamy Kg s 8 Rengayan 

112 Karuppanan 
12 Veerabathiran 

119 Ouseph 
M.Mathai Kg s 24 Chacko 

127 Ouseph 
C.Mathai Kg s 1 Kunjappan 

134 Ramasamy 
11 Podian 

136 Thoma 
Estate Gang 5 Pappan 

139 Chacko 
6 Thethan 

142 Chacko 
17 Kunjoonju 

143 Thoma 
19 George 

146 Kunjoonju 
20 Chellaya 

150 Pappan 
22 Muthaya 

156 Kunjachen 
24 Arumanayagam » 

161 Chacko 
27 Ponnaya 

162 Raghavan 

Nair 
62 Muniandy 

167 Veloo 
70 Odayar 

188 Vellikannan 
74 Omayan 

189 Appavoo 
75 Avara 

P - 7 Suppaya 
77 Mathai 

P -27 Krishnan 
81 Mathai 

P -48 Narayanan 

and 
83 Shanmughom 

P -21 Thoma 
84 Paulose 
88 Muniandy 
92 Yohanan 
93 Oonny 
94 Podian 
96 Chitravelc 
105 Ammasi 

106 Daniel 
( v ) Whether the workmen are entitled to wages or com 

pensation for the period of strike from 11-11-1954 ; 

and if so, to what extent ? 
2. On receipt of the order of reference I took cognisance of 
the dispute as I. D. 75/56 on my file. In the reference order the 
workmen of the abov said Estate was represented by the 
Association but on going through the records I discovered that 
The Thiru - Cochi Thottam Thozhilali Union Congress, Kottayam 
(Herein under called the Union ) representing more than ninety 
employees working in the same estate were impleaded and 
brought on the array of parties by the Trivandrum Tribunal on 
the basis of a petition signed by all of them filed in Court on 
27-1-1955 and on consent of the other parties to the dispute. So 
the usual summons were issued to management, the Association 
and the Union and the parties entered appearance before this 
Tribunal on 3-9-1956 . The parties had filed their statements and 
list of documents and schedule of witnesses before the Trivan 
drum Tribunal. The Association had filed their claim statement 
on 18-1-1955 and the Union their clarification statement on 
27-1-1955 and the management their counter statement on 
24-1-1955. The Association filed a petition for interim relief on 
27-1-1955 and the learned Industrial Tribunal Trivandrum passed 
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an Interim award on 25-2-1955 as per the termsof a memorandum 
of settlement signed by the management and the Association . 
The Adjudication of this dispute before the Trivandrum 1 ribunal 
was further held up due to an appeal before the Honourable 
Labour Appellate Tribunal of India (Madras) against the order 
of the learned Industrial Tribunal, Trivandrum made on 26th 
July 1955 on the two petitions filed by the General Secretary of 
the Association on 4-6-1955 praying to set aside the exparte order 
passed by the Tribunal on 12-5-1955 (Vide Decision in Appeal 
No.Mad . 96 of 1955 dated 17-11-1955 ) . Even before this Tribunal 
considerable time was taken up by the enquiry relating to 37 
petitions under Section 33 of the I.D.Act, praying for permission 
of the Tribunal to close down the business in one and for impos 
ing various kinds of punishments for misconduct on the part of 
workmen in others. Evidence was taken on all those petitions 
and after hearing both parties I am passing appropriate orders 
on each of them separately . 

3. I shall now set out in a narrow compass the contentions 
of parties. The Association contended that the workmen men 
tioned in issue No. 1 were permanent employees in the Field 
Section of the Estate working on time rate basis. They had to 
work 8 hours per day without any condition of either a minimum 
or maximum quota of work . Their wages have been fixed as per 
the minimum wages Act on a time rate basis . These workmen 
have been dismissed by the management for an alleged violation 
of the provisions of the standing orders. The charges against 
them appear to be that they did not comply with illegal direc 
tions of the management in completing an arbitrary quota of 
work fixed for them . The workmen concerned pleaded their 
inability to complete the task of work fixed for them . Inspite of 
this reasonable explanation the management suspended them for 
four days on 28-8-1954. The workmen protested against the 
suspension and hence the management cancelled the suspensions 
and reinstated them . They worked for a day . The next day 
they were again summarily dismissed from service without 
stating any reasons. It is submitted that the dismissal of these 
employees is purely arbitrary , an act of victimisation and is un 
justifiable judged by all standards. The workmen mentioned in 
issue No. 2 were also suspended for a period of four days from 
28 August 1954 for alleged violation of someprovisions of the 
standing orders . The Association urged that this suspension 
also is illegal, improper, unjustifiable and is tainted by victimisa 
tion and hence the same should be cancelled. Regarding Issue 
No. 3 the Association submitted that the workmen mentioned 
therein were permanent workmen and that they were denied 
work on 13-10-1954 without any prior warning . The refusal of 
the management to give them work was an act of victimisation 
and unfair labour practice and therefore illegal. With regard to 
issue No. 4 they contended that the inanagement has deducted 
8 days wages of 50 pruners without any justifiable reason . They 
offered themselves for work but they were turned out of 
employment by the Assistant Superintendent for no justifiable 
reason . This was done without any proper enquiry . It is 
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therefore submitted that the deduction of eight days wages 
is not in accordance with law and the workmen should be 
paid the same. As regards the last issue No.5 the Association 
urged that inspite of all efforts made by the Union and Govern 
ment, themanagementrefused to consider the reasonable demands 
of the workmen and this forced the workmen to go on strike. 
They added that the strike was necessitated entirely due to the 
recalcitrant attitude of the company . The strike was peaceful 
and justifiable and the workmen should be paid wages or 
compensation for the entire period of strike. Sri B. K. Nair, 
President of Thiru -Cochi Thottam Thozhilali Union Congress in 
his clarification statement has traced the genesis of the whole 
trouble in Cheruvally Estate. According to him the Association 
viewed with grave concern the growing strength of the Union 
in Cheruvally Estate and the adjoining area and they were out 
to crush them by all possible means at their command. He 
submitted that the Association had launched a strike in 
Cheruvally Estate on 11-11-1954 and inspite of the intensive 
propaganda and canvassing that had preceded it and the 
atmosphere of terror and violence that had been created, about 
130 workers presented themselves for work in various occupa 
tions. Amongst them a large number were members of the 
Thiru - Cochi Thottam Thozhilali Union Congress but there were 
also a number of workers who were not their members. The 
non- striking workers finding themselves unable to go on , 
represented to the Superintendent of the Estate on 5-1-1955 that 
they might be given adequate protection while engaged in work . 
They pointed out it was the duty of the management to safe 
guard the workers from assaults in the course of their employ 
ment. The situation deteriorated and went out of control. The 
management could not maintain peace and order in the Estate. 
Consequently the workmen belonging to the Union were forced 
to keep out. This withdrawal from employment was forced 
upon them by mass terrorism and acts of violence perpetrated 
by the strikers and the failure or reluctance of the management 
to provide them minimum protection . The loss of wages and 
other earnings to workmen belonging to the Union has been 
brought about by the management and the members of the 
Association . Therefore the Union prayed that their workers be 
fully compensated for the losses they have incurred. As against 
these the management contended thus. The workmen mention 
ed in issue No. 1 deliberately slowed down work in the estate 
in a concerted go - slow policy and they disobeyed the lawful 
and reasonable orders of their superior who asked them to do 
their normal quota of work . No tasks were fixed for the 
occasion but tasks already in existance and which they used to 
perform regularly were brought to their notice and they were 
asked to comply with those tasks. The action of the trade 
union in instigating such an attitude on the part of workmen 
and later on supporting such action is also against all fair 
trade union practice. The 14 workmen mentioned in issue No. 2 
were suspended for four days for offences similar to the one 
enumerated in respect of the workmen under Issue No. 1. The 
offence of the 14 workmen mentioned above being comparatively 
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of a less serious nature, they were only suspended . These 
suspensions it is submitted should be upheld . Regarding issue 
No. 3 on the 13th October 1954 certain temporary workers were 
offered work in the weeding section , and they refused to turn 
out the work and hence no wages were given to them . These 
temporary workers are taken for all kinds of field work and 
they have no right to refuse any work allotted to them . The 
refusal to work was concerted and without any bonafides or 
justification and therefore they are not entitled to any wages 
for those days. With regard to issue No. 4 they submitted that 
in the case of the 50 Pruners they also refused to do the work 
offered to them without any justification and naturally as a 
measure of punishment 8 days wages was 

deducted in 
accordance with the provisions of the Standing Orders and the 
Payment of Wages Act, 1936. Lastly issue No. 5 the strike 
which was launched and continued even after the matter has 
been referred for adjudication had lasted for more than three 
months. The action of the workmen is thoroughly irresponsible 
and the cause for the strike is very flimsy . The strike itself was 
not conducted in a peaceful manner. Police help was resorted to 
very often and the strike was punctuated with acts of violence . 
There is no justification whatsoever for demanding strike 
wages and much less for granting the same. On these grounds 
the managements prayed that the claims of the workmen may 
be rejected with costs to them . 

4. Two years have elapsed since the events leading to the 
dispute have taken place and time seems to have brought about 
a change in the attitude of both the management, the Association 
and Union so much so when the case reached the evidence stage 
the parties expressed their willingness to come to an amicable 
settlement. Accordingly the management and the Association 
had filed a joint statement dated 7-9-56 on 24-9-56 . It is append 
ed hereunder as Annexure A . Similarly another joint petition 
dated 15-10-56 signed by the manager of the Estate and President 
of the Union was put in Court on 11-1-57. It is appended as 
Annexure B . Both these annexures will form part of this 
award . Having regard to the seriousness of the dispute and the 
chequered career it bad in the process of adjudication , I have 
pleasure in accepting the terms of the compromise . In the 
result this award is passed in terms indicated in Annexures ‘ A 
and B . The reference is answered accordingly . This award 
will supercede the interim award passed by the Trivandrum 
Tribunal. In the nature of the case I make no order as to 
costs. 


5. This award will come into operation from the date of its 
publication in the OfficialGazette . 
Alleppey, 

SHAHUL HAMEED , 
2-2-1957. 

Industrial Tribunal. 


7 


ANNEXURE A 
Before the Industrial Tribunal, Alleppey 

Industrial Dispute No. 75 of 1956 . 
Joint statement filed by the Superintendent, 

Cheruvally Estate , Kanjirapally represented 
by the Malayalam Plantations Ltd., Quilon 
and the workers of the Cheruvally Estate 
represented by the High Range Estate Em 

ployees Association , Mundakayam . 
The issues referred for adjudication in the above dispute 
have been settled amicably between the parties as stated 
below : 

1. The Management agrees to re-employ the four dismissed 
workers mentioned in issue No. 1 in the Industrial Dispute No. 75 
of 1956. They will not receive any wages for the period they 
were out of work but their service will be treated as continuous 
excluding the period of unemployment. 

2. The Management agrees to fully restore the cut in wages 
mentioned in issue No. 4 in Industrial Dispute No. 75 of 1956 . 

3. Both parties agree that the tasks as carried out prior to 
the original reference of this dispute for adjudication and as 
now being completed will continue to be completed in the future 
within the normalworking day . 

4. Without creating a precedent, and as a token of goodwill, 
the inanagement agrees to make payment of Rupees Five to each 
of the daily paid workmen who were on the permanent muster 
roll of Cheruvally Estate on 23rd December 1954 and who are 
still in the permanent employment of the Estate . 

5. The Union withdraws their claim regarding the other 
issues referred for adjudication in Industrial Dispute No. 75 
of 1956 . 
6. The Management will re -employ without back wages : 
Gurupathain and five others 

Reference 
Kunju Pillai and three others Appeal No. Madras 

96 of 1955 . 
Their service will be treated as continuous excluding the 
period of unemployment. 

7. Both parties agree that the 24 Section 33 petitions. (ex 
cluding P1, P6, P18) pending before the honourable Tribunal 
and a further seven petitions concerning nine workers which 
are in the process of being filed by the Management should be 
left to the honourable Tribunal to be decided in the normal way 
before disposing of the Industrial Dispute No. 75 of 1956 . 

8. Both parties agree that this settlement is in full and 
final settlement of the issues at dispute between the parties . 

9. The terms of this settlementwill come into force on the 
date on which the award accepting this petition is published in 
Government Gazette . 
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It is, therefore, prayed that an award may be passed in 
terms of the above settlement. 
Dated this the seventh day of September 1956 . 

For MALAYALAM PLANTATIONS LTD., 
HARRISONS & CROSFIELD LTD ., 
(Sd.) Manager, 

Agents . 
For THE HIGH RANGE ESTATE EMPLOYEES 

ASSOCIATION , MUNDAKAYAM . 

(Sd.) Secretary. 
Both Parties signed in my presence . 

(Sd.) P. K.KURIAN , 

Advocate . 
ANNEXURE B 
Before the Industrial Tribunal, Alleppey 

Industrial Dispute No. 75 of 1956. 
Joint statement filed by the Superintendent, Cheruvally Estale, 

Kanjirapally represented by the Malayalam Plantations 
Ltd., Quilon and the workers of Cheruvally Estate 

represented by the Thiru -Cochi Thottam 

Thozhilali Union Congress, Kottayam . 
The issue in dispute between the parties have been settled 
amicably as stated below : 

1. The Management agrees to make an ex- gratia payment 
of Rupees Five only , to those permanent workers of Cheruvally 
Estate who worked for at least fourteen days during the first 
thirty days of the strike on the estate which started on 11th 
November 1954 and who are still in the permanent employment 
of the estate . 

2. This payment is made by the Management purely on an 
ad hoc basis and as a token of goodwill, and it will not constitute 
a precedent under any circumstances nor will it prejudice the 
conditions of the Management in any way . 

3. The Union agrees that this payment will be in full and 
final settlement of all its claims in Industrial Dispute No. 75 
of 1956 . 

4. The terms of this settlement will come into force on the 
date on which the award accepting this petition is published in 
the Government Gazette . 

It is, therefore , prayed that an award may be passed in 
terms of the above settlement. 
Dated this the fifteenth day of October 1956 . 

For MALAYALAM PLANTATIONS LTD ., 
HARRISONS & CROSSFIELD LTD., 

( Sd .) Manager . 

Agents . 
For THE THIRU - COCHI THOTTAM 
THOZHILALI UNION CONGRESS, 

(Sd. ) President. 


Gazette No. 8 dated 19th February 1957 . 
PART 1 
Labour and Local Administration Department: 

NOTIFICATION . 
No. L. Dis. 2467 / 57 / L & LAD . 

Dated , Trivandrum , 8th February 1957 . 
The award of the Industrial Tribunal, Trivandrum , under 
Section 33 - A of the Industrial Disputes Act, 1947 in respect of the 
dispute between the Management of the Old Eroor Parampil 
Estate, Eroor Muri, Anchal Pakuthi, Pathanapuram Taluk and 
the Management of the said Estate and their workmen 
Sri N. Vasu and Vasu Thanka of the Tapping Section of the 
Old Eroor Parampil Estate, Eroor Muri, Anchal Pakuthi, 
Pathanapuram Taluk received by Government on 1-2-1957 
is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

P.I.JACOB 

Secretary . 
Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 58 OF 1956 . 

Between 
1 . SRI N. VASU 

Complainants. 
2. Smt. VASU THANKA 
Both workmen in the Tapping Section of the Old Eroor 
Parampil Estate , Eroor Muri, Anchal Pakuthi, 
Pathanapuram Taluk and members of the 
Eastern Estate Workers Union , 

Punluar Branch 

and 

Dr. M. V. MATHAI, 
Manager of the Old Eroor Parampil Estate , Eroor 
Muri, Anchal Pakuthi, Pathanapuram Taluk 

and the Management of the said Estate . 
Representations : 
1. Sri R. Ramalingom Iyer, Advocate, Trivandrum , 

Honorary Law Officer of the Quilon District Planters 

Association , Punalur for the Management. 
2. Sri Daniel David , President, The Eastern Eastate 
Workers Union, Punalur for the complainants. 

AWARD . 
This is a complaint filed by two workmen Sri N. Vasu 
and his wife Smt. Vasu Thanka, against the Management 
of Parampil Estate , Eroor under Section 33 A of the Industrial 
Disputes Act, 1947. The ground alleged in the complaint is 
that during the pendency of adjudication of 1. D. 49 of 1956 
between the same parties, the Management, without the 
permission of this Tribunal, transferred both the complainants 
from this estate to another estate belonging to the Management 
and refused employment in this estate from 7-6-1956 . It is alleged 

G. 538 
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that the transfer and the denial of employment were meant to 
victimise them for their trade union activities and that these 
amount to alteration of the conditions of service under Section 
33 of the Act. The Management filed objection statement 
denying all the averments in the complaint and since this 
dispute was an off shoot of the main dispute , I. D. No. 49 of 
1956 , they were being tried together. In the meantime another 
dispute between 16 other workmen and the Management arose 
and the complaint filed by the former was registered as I. D. 59 
of 1956. When all these three disputes came up for evidence , 
the representatives on behalf of the parties submitted that the 
parties have settled the disputes amicably and prayed for time 
to file compromise petition and on 28-1-1957 a deed of settle 
ment settling all the three disputes was filed . The terms are as 
follows: 

I. D. No. 49 of 1956 . 

TERMS OF SETTLEMENT. 
Issue No. 1. The Union does not press the matter. 
Issue No. 2. The Union does not press the matter . 
Issue No. 3. The Management definitely and clearly 

undertakes to re- employ Meeran as a tapper with con 
tinuancy of service in Parampil Estate , Yeroor as soon 
as the tapping season starts next season 1957. 

The Management undertakes to pay him a compensation of 
Rs. 160 immediately . 

Both the parties have settled this dispute in terms of the 
compromise arrived on the 24th of September, 1956 and also 
agree to submit the proceedings and request the Court to accept 
the settlement. 

No. 58 of 1956 . 
Both the parties agree that the transfer of Vasu and Thanka 
stand cancelled and they are to continue at Parampil Estate . 

The Management also agrees to pay him a coinpensation of 
Rs. 80 . 

No. 59 of 1956 . 
The question does not further arise as the Management 
makes the weekly payments regularly. 

24-9-1956 . 
Manager . 

( Sd.) M. V.MATHAI. 
President, E. E. W. Union , 

Branch Punalur. (Sd.) DANIEL DAVID . 
Witnesses. 

( Sd.) P. A. Mathai - Hon . Secretary , Quilon District 
Planters Association . 

(Sa ) Labour Officer , Punalur, 
28-1-1957. 

(True Copy) 
I find the terms fair and are advantageous to the workmen 
concerned . I accept the terms and find that there is no industrial 
dispute subsisting betwen the parties in this case . Awarded 
accordingly 
Trivandium , 

K.PURUSHOTHAMAN NAIR , 
31-1-1957 . 

Industrial Tribunal. 


Gazette No. 8 dated 19th February 1957. 
PART I. 
Labour and Local Administration Department. 

NOTIFICATION 
No, L. Dis.2469 /57 / L & LAD . 

Dated , Trivandrum , 11th February 1957. 
The award of the Industrial Tribunal, Trivandrum under 
Section 33A of the Industrial Disputes Act 1947 in respect of 
the dispute between the management of the old Eroor Parampil 
Estate, Eroor Muri, Anchal Pakuthy, Pathanapuram Taluk and 
the Management of the said Estate and their workmen Sri 
Meeran and fifteen others received by Government on 1-2-57 
is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 

Secretary . 
Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., B. L. 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 59 OF 1956. 

Between 
Complainants: 

1 Sri Meeran 
2 Anifa 
3 ,, Muhammadu Kutty 
4 Beeran Kutty 
5 Kunju Marakar 
6 P.Muhammadu 
7 N. Vasu 
8 R. Chellappan 
9 Hassan Muhammad 
10 Chacko 
11 Kutty Muhammad 
12 Coly Karumban 
13 Smt. Vasu Thanka 
14 Chellappan Thanka 
15 Sri Hassan Kutty 

16 Smt. Rahima 
All workmen in the Tapping Section of the old 
Eroor Parampil Estate , Eroor Muri, Anchal 
Pakuthi, Pathanapuram Taluk and members 
of the Eastern Estate Workers Union , Punalur 
Branch 

And 
Dr. M. V. Mathai, Manager of the Old Eroor 
Parampil Estate , Eroor Muri, Anchal Pakuthi, 
Pathanapuram Taluk and the Management of 

the said Estate. 
G. 563 
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Representations: 
1. Sri R. Ramalingom Iyer, Advocate, Trivandrum , 

Honorary Law Officer of the Quilon District 
Planters Association , Punalur for the Manage 

ment. 
2. Sri Daniel David , President, The Eastern Estate 
Workers Union , Punalur for the complainants . 

AWARD 
This is a complaint under Section 33A of the Industrial 
Disputes Act, 1947,made by 16 workmen of the Parampil Estate, 
Eroor against the Management of the Estate. The grievance of 
the workmen is that the Management stopped weekly advance 
payment of wages which , by long practice , has become a con 
dition of service in the Estate , from 16-6-1956 . It is alleged 
that the Management has altered the condition of service during 
the pendency of adjudication in Industrial Disputes 49 of 1956 
between the same parties without the permission of this Tri 
bunal and hence the action of the Management is one offending 
Section 33 of the Act. The Management has opposed this com 
plaint on various grounds. This dispute was tried along with 
the main dispute , Industrial Disputes 49 of 1956 and another 
complaint by two other workmen against the Management 
( Industrial Disputes 58 of 1956 ) and at the evidence stage 
the representatives of the parties submitted that the matters 
involved in all the three disputes were amicably settled out of 
Court, and on 28-1-1957 a deed of agreement, signed by the 
respective parties , was filed . In the terms of settlement the 
parties have agreed that the question of advance payment of 
wages does not arise as the Management is making the weekly 
payments regularly . In the nature of this agreement I find that 
no industrial dispute subsists between the parties. Awarded 
accordingly . 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
31-1-1957. 

Industrial Tribunal. 


Gazette No. 8 dated 19th February 1957. 
PART I. 
Labour and Local Administration Department 

( Panchayat ) 
LS. 8-986 |57|L & LAD . 

Dated , Trivandrum , 8th February 1957. 

NOTIFICATION 
S. R. O. 19. — The following bye- laws made by the Pampa 
kuda Panchayat under Section 12 ( i) of the Travancore -Cochin 
Local Authorities Entertainment Tax Act are approved by 
Government under Section 12 ( 3 ) of the said Act and they are 
hereby published for general information . 

BYE -LAWS 
1. In these bye -laws, " Act” means the Travancore- Cochin 
Local Authorities Entertainment Tax Act (VI of 1951 ) . 

2. These bye-laws shall come into force immediately after 
their publication in the Government Gazette. 

3. The Local Authorities Entertainment Tax Rules, 1951 
issued by Government under Section 11 of the Act shall be 
strictly followed . 

4. The Pampakuda Panchayat shall levy entertainment tax 
at the rate of 1212 per cent under Section 3 of the Act on all 
payments for admission to every entertainment held within the 
Panchayat area unless exempted specially from payment of tax 
under Section 7 ( 1 ) and ( 3 ) of the Act. The tax due for an 
entertainment shall be paid into the Panchayat office before 
12 Noon on the next working day. 

5. (a ) Notwithstanding anything contained in the bye-law 
No. 4 above , the Panchayat may compound the tax payable in 
respect of any entertainment, for a consolidated payment under 
Section 4 of the Act. 

Provided , the consolidated payment shall be paid in such 
instalments as may be decided by the Panchayat. 

(b ) Ordinarily the tax may be compounded for a period of 
three months at a time for amounts which shall not be less than 
75 % of the probable estimate of tax payable under Section 3 
of the Act. 

( c ) Any Proprietor or Manager of an entertainment the 
tax in respect of which is compounded as said above , shall fur 
nish to the Panchayat either a weekly or a monthly return as 
decided by the Panchayat showing ( separately for each class 
of payments ) the gross sum received by him on account of pay 
ments for admission to the entertainment. 

6. The Proprietor or Manager of an entertainment or series 
of entertainments shall, not less than three days before the 
commencement of the entertainment or the first of a series of 
entertainments apply to the Panchayat for permission to hold 
the entertainment or entertainments as the case may be , with 
full particulars such as : 
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1 . name and address of the Proprietor; 
2. the place , time and duration of the entertainment ; 
3. classes of accommodation and the rates of payment for 

admission ; and 
4 . the manner in which admissions will be regulated and 

checked and other details as may be called for by the 

Panchayat. 
Provided the application for permission to hold an enter 
tainment shall be liable to be summarily rejected, if the parti 
culars required by bye- law No. 6 , are not duly and properly 
furnished . The Panchayat may grant permission in other cases, 
subject to such conditions and restrictions as the Panchayat 
may think necessary . 

7. Every permission granted under the above bye -law shall 
specify the period for which and the restrictions, subject to 
which and conditions; subject to which the permission is 
granted and shall be signed by the Executive Authority . 

8. (a ) The Proprietor or Manager of an entertainment shall 
in the case of entertainment for which admission will be by 
tickets, produce all tickets for admission before the Executive 
Authority, not less than 24 hours before the commencement 
of the entertainment along with a statement showing 

the 
numbers of tickets under the different classes, the rate of pay 
ment for admission in each class and the particulars of com 
plimentary tickets or free passes proposed to be issued . 

(b ) The complimentary tickets or free passes shall not 
exceed 5 % of the seating capacity of the respective classes. 

9. (a ) The Executive Authority shall return the tickets 
duly sealed or stamped and shall make arrangements for the 
collection and remittance of the tax . All directions which 
the Executive Authority may issue in this behalf shall be 
followed and complied with by the Proprietors of the Enter 
tainment. 

(b ) In case separate stamps or labels denoting tax are 
decided to be issued , the Executive Authority shall arrange 
for selling the stamps or labels to the Proprietor or Manager 
on payment of the Full price thereof. In any case tickets not 
bearing the Panchayat seals or stamp or label shall not be 
issued for admission to any entertainment by its Proprietor. 

10. The Proprietor shall furnish cash security as may be 
decided by the Panchayat to ensure the due and prompt pay 
ment of the tax and the security so furnished shall be refunded 
to him on remittance of the tax in full or adjusted towards the 
final payment of the tax if he so chooses . 

11. No Proprietor shall, when once the tax has been com 
pounded under Section 4 of the Act alter the rate of admission 
to the different classes of seats and such other particulars pre 
viously furnished to the Executive Authority without the 
previous sanction of the Panchayat. 
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12 . No entertainment shall be held between 2 a . m . & 6 
a . m . without the previous sanction of the Panchayat.. 

13. (a ) The Proprietor shall make necessary arrangements 
for keeping or producing on demand counterfoils of tickets 
and other documents as directed by the Executive Authority . 

( b ) The Proprietor shall keep a register, of payments for 
admission the tax collected , remitted , in the form prescribed 
for the purpose , if so required , by the Executive Authority . 

14. The Executive Authority or any person authorised by 
the Panchayat shall enter any place of entertainment, when 
the entertainment is proceeding and in any place ordinarily 
used as a place of entertainment at any reasonable time to 
check the tickets for admission or the accounts thereof , and 
see whether the provisions of the Act, Rules or Bye -laws are 
strictly followed . 

15. Breach of any of the above bye-laws shall be punishable 
with fine which may extend to Rs. 50 (fifty) and in case of 
continuing breach with fine which may extend to Rs. 15 
(fifteen ) for every day during which the breach continues after 
conviction for the first breach . 


By order of the Governor , 

P. I. JACOB, 

Secretary . 
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Gazette No. 8 dated 19th February 1957. 


PART I. 

Labour & Local Administration Department ( Panchayat) 
LS. 8-987 |57|L & LAD. 

Dated , Trivandrum , 8th February 1957. 

NOTIFICATION 
S. R. O. 20. — The following bye -laws in Appendices A and B 
made by the Panchayats in Schedules 1 and 2 respectively under 
Section 12 ( 1 ) of the Travancore-Cochin Local Authorities En 
tertainment Tax Act are approved by Government under Sec 
tion 12 ( 3) of the said Act and they are hereby published for 
general information. 

Schedule 1 
1. Arudai 

2. Avoly 
3. Marukil 

4. Muvattupuzha 
5. Palakuzha 

Schedule 2 
1. Chazur 

2. Kulathur 
3. Maneed 

4. Navaikulam 
APPENDIX A 

Bye- laws. 
1. In these bye-laws, " Act" means the Travancore -Cochin 
Local Authorities Entertainment Tax Act (VI of 1951 ) . 

2 . These bye-laws shall come into force immediately after 
their publication in the Government Gazette . 

3. The Local Authorities Entertainment Tax Rules, 1951 
issued by Government under Section 11 of the Act shall be 
strictly followed. 

4. The Panchayat shall levy entertainment tax at the rate 
of 121 , per cent. under Section 3 of the Act on all payments for 
admission to every entertainment held within the Panchayat 
area unless exempted specially from payment of tax under Sec 
tion 7 ( 1 ) & ( 3 ) of the Act. The tax due for an entertainment 
shall be paid into the Panchayat office before 12 Noon on the 
next working day. 

5 . ( a ) Notwithstanding anything contained in the bye -law 
No. 4 above, the Panchayat may compound the tax payable 
in respect of any entertainment, for a consolidated payment 
under Section 4 of the Act . 

Provided , the consolidated payment shall be paid in such 
instalments as may be decided by the Panchayat . 

( b ) Ordinarily the tax may be compounded for a period 
of three months at a time for amounts which shall not be less 
than 75 % of the probable estimate of tax payable under Sec 
tion 3 of the Act. 

(c ) Any Proprietor or Manager of an entertainment the 
tax in respect of which is compounded as said above , shall fur 
nish to the Panchayat either a weekly or a monthly return as 
decided by the Panchayat showing ( separately for each class 
of payments ) the gross sum received by him on account of pay 
ments for admission to the entertainment. 
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.6 . The Proprietor or Manager of an entertainment or series 
of entertainments shall not less than three days before the 
commencement of the entertainment or the first of a series 
of entertainments apply to the Panchayat for permission to 
hold the entertainment or entertainments as the case may be, 
with full particulars such as : 

1 . Name and address of the Proprietor ; 
2 . The place , time and duration of the entertainment; 
3 . Classes of accommodation and the rates of payment 

for admission ; and 
4. The manner in which admissions will be regulated 

and checked and other details as may be called for 

by the Panchayat. 
Provided the application for permission to hold an enter 
tainment shall be liable to be summarily rejected , if the parti 
culars required by bye- law No. 6 , are not duly and properly 
furnished. The Panchayat may grant permission in other 
cases, subject to such conditions and restrictions as the Pan 
chayat may think necessary . 

7. Every permission granted under the above bye -law shall 
specify the period for which and the restrictions , subject to 
which and conditions; subject to which the permission is granted 
and shall be signed by the Executive Authority. 

8. (a ) The Proprietor or Manager of an entertainment shall 
in the case of entertainment for which admission will be by 
tickets , produce all tickets for admission before the Executive 
Authority , not less than 24 hours before the commencement of 
the entertainment along with a statement showing the numbers 
of tickets under the different classes , the rate of payment for 
admission in each class and the particulars of complimentary 
tickets or free passes proposed to be issued . 

(b ) The complimentary tickets or free passes shall not 
exceed 5 % of the seating capacity of the respective classes. 

9. ( a ) The Executive Authority shall return the tickets duly 
sealed or stamped and shall make arrangements for the collec 
tion and remittance of the tax . All directions which the Exe 
cutive Authority may issue in this behalf shall be followed and 
complied with by the Proprietors of the Entertainment. 

( b ) In case separate stamps or labels denoting tax are 
decided to be issued , the Executive Authority shall arrange for 
selling the stamps or labels to the Proprietor or Manager on 
payment of the full price thereof. In any case tickets not 
bearing the Panchayat seals or stamp or label shall not be 
issued for admission to any entertainment by its proprietor . 

10. The Proprietor shall furnish cash security as may be 
decided by the Panchayat to ensure the due and prompt pay 
mnent of the tax and the security so furnished shall be refunded 
to him on remittance of the tax in full or adjusted towards the 
final payment of the tax if he so chooses. 

11. No Proprietor shall, when once the tax has been com 
pounded under Section 4 of the Act alter the rate of admission 
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to the different classes of seats and such other particulars pre 
viously furnished to the Executive Authority without the pre 
vious sanction of the Panchayat. 

12. No entertainment shall be held between 2 A.M. & 6 A. M. 
without the previous sanction of the Panchayat . 

13. (a ) The Proprietor shall make necessary arrangements 
for keeping or producing on demand counterfoils of tickets and 
other documents as directed by the Executive Authority . 

( b ) The Proprietor shall keep a register , of payments for 
admission the tax collected , remitted , in the form prescribed 
for the purpose, if so required , by the Executive Authority . 

14. The Executive Authority or any person authorised by 
the Panchayat shall enter any place of entertainment, when 
the entertainment is proceeding and in any place ordinarily 
used as a place of entertainment at any reasonable time to 
check the tickets for admission or the accounts thereof, and 
see whether the provisions of the Act, Rules or Bye -laws are 
strictly followed . 

15. Breach of any of the above bye-laws shall be punishable 
with fine which may extend to Rs. 50 ( fifty ) and in case of con 
tinuing breach with fine which may extend to Rs. 15 (fifteen ) 
for every day during which the breach continues after con 
viction for the first breach . 

APPENDIX B 

Bye-laws. 
1. In these bye- laws, " Act" means the Travancore- Cochin 
Local Authorities Entertainment Tax Act (VI of 1951 ) . 

2. These bye-laws shall come into force immediately after 
their publication in the Government Gazette . 

3. " The Local Authorities Entertainment Tax Rules, 1951 
issued by Government under Section 11 of the Act shall be 
strictly followed . 

4. The Panchayat shall levy entertainment tax at the rate 
of 10 % under Section 3 of the Act on all payments for admis 
sion to every entertainment held within the Panchayat area 
unless exempted specially from payment of tax under Section 
7 ( 1 ) & ( 3 ) of the Act. The tax due for an entertainment 
shall be paid into the Panchayat office before 12 Noon on the 
next working day . 

5. (a ) Notwithstanding anything contained in the bye -law 
No. 4 above, the Panchayat may compound the tax payable in 
respect of any entertainment, for a consolidated payment under 
Section 4 of the Act. 

Provided , the consolidated payment shall be paid in such 
instalments as may be decided by the Panchayat. (b ) Ordinarily 
the tax may be compounded for a period of three months at a 
time for amounts which shall not be less than 75 % of the pro 
bable estimate of tax payable under Section 3 of the Act . 

( c ) Any Proprietor or Manager of an entertainment the 
tax in respect of which is compounded as said above, shall fur 
nish to the Panchayat either a weekly or a monthly return as 
decided by the Panchayat showing (separately for each class 
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of payments ) the gross sum received by him on account of pay 
ments for admission to the entertainment. 

6. The Proprietor or Manager of an entertainment or series 
of entertainments shall, not less than three days before the 
commencement of the Entertainment or the first of a series 
of entertainments apply to the Panchayat for permission to 
hold the entertainment or entertainments as the case may be, 
with full particulars such as : 

1. Name and address of the Proprietor ; 
2 . The place , time and duration of the entertainment ; 
3. Classes of accommodation and the rates of pay 

ment for admission ; and 
4. The manner in which admissions will be regulated 

and checked and other details asmay be called for 

by the Panchayat. 
Provided the application for permission to hold an enter 
tainment shall be liable to be summarily rejected, if the parti 
culars required by bye-law No. 6 , are not duly and properly 
furnished. The Panchayat may grant permission in other 
cases , subject to such conditions and restrictions as the Pan 
chayat may think necessary . 

7. Every permission granted under the above bye-law shall 
specify the period for which and the restrictions, subject to 
which and conditions ; subject to which the permission is 
granted and shall be signed by the Executive Authority . 

8. ( a ) The Proprietor or Manager of an entertainment shall 
in the case of entertainment for which admission will be by 
tickets, produce all tickets for admission before the Executive 
Authority , not less than 24 hours before the commencement 
of the entertainment along with a statement showing the num 
bers of tickets under the different classes ; the rate of payment 
for admission in each class and the particulars of complimentary 
tickets or free passes proposed to be issued . 

( b ) The complimentary tickets or free passes shall not 
exceed 5 % of the seating capacity of the respective classes . 

9 . ( a ) The Executive authority shall return the tickets duly 
sealed or stamped and shall make arrangements for the collec 
tion and remittance of the tax . All directions which the Exe 
cutive Authority may issue in this behalf shall be followed and 
complied with by the Proprietors of the Entertainment. 

(b ) In case separate stamps or labels denoting tax are 
decided to be issued, the Executive Authority shall arrange for 
selling the stamps or labels to the Proprietor or Manager on 
payment of the full price thereof. In any case tickets not bear 
ing the Panchayat seals or stamp or label shall not be issued 
for admission to any entertainment by its proprietor. 

10. The Proprietor shall furnish cash security as may be 
decided by the Panchayat to ensure the due and prompt pay 
ment of the tax and the security so furnished shall be refunded 
to him on remittance of the tax in full or adjusted towards the 
final payment of the tax if he so chooses . 
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11. No proprietor shall, when once the tax has been com 
pounded under Section 4 of the Act alter the rate of admission 
to the different classes of seats and such other particulars previ 
ously furnished to the Executive Authority without the previ 
ous sanction of the Panchayat. 

12. No entertainment shall be held between 2 a . m . & 6 a . m . 
without the previous sanction of the Panchayat. 

13. ( a ) The proprietor shall make necessary arrangements 
for keeping or producing on demand counterfoils of tickets and 
other documents as directed by the Executive Authority . 

(b ) The proprietor shall keep a register of payments for 
admission the tax collected , remitted , in the form prescribed 
for the purpose, if so required , by the Executive Authority . 

14. The Executive Authority or any person authorised by 
the Panchayat shall enter any place of entertainment , when the 
entertainment is proceeding and in any place ordinarily used 
as a place of entertainment at any reasonable time to check 
the tickets for admission or the accounts thereof, and see 
whether the provisions of the Act , Rules or Bye-laws, are 
strictly followed . 

15. Breach of any of the above bye-laws shall be punishable 
with fine which may extend to Rs. 50 ( fifty ) and in case of 
continuing breach with fine which may extend to Rs. 15 ( fifteen ) 
for every day during which the breach continues after convic 
tion for the first breach . 

By order of the Governor , 

P. I. JACOB , 
Secretary . 
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Labour and Local Administration Department. 

NOTIFICATION 
LS. 8-2057 |56 |L . & LAD . 

Dated , Trivandrum , 11th February 1957 . 
S. R. O. 21. - The following bye-laws made under Section 
12 ( 1 ) of the Travancore -Cochin Local Authorities Entertain 
ment Tax Act by the Ranni-Pazhavangadi Panchayat 
approved by Government under Section 12 (3 ) of the said Act 
and they are hereby published for general information . 

BYE -LAWS 
1. In these bye- laws, " Act" means the Travancore- Cochin 
Local Authorities Entertainment Tax Act (VI of 1951 ). 

2. These bye -laws shall come into force immediately after 
their publication in the Government Gazette . 

3 . The Local Authorities Entertainment Tax Rules, 1951 
issued by Government under Section 11 of the Act shall be 
strictly followed . 

4. The Ranni-Pazhavangadi Panchayat shall levy entertain 
ment tax at the rate of 1212 % under Section 3 of the Act on 
all payments for admission to every entertainment held within 
the Panchayat area unless exempted specially from payment of 
tax under Section 7 ( 1 ) and ( 3 ) of the Act. The tax due for 
an entertainment shall be paid into the Panchayat Office before 
12 Noon on the next working day . 

5. ( a ) Notwithstanding anything contained in the bye-law 
No. 4 above, the Panchayat may compound the tax payable in 
respect of any entertainment, for a consolidated payment under 
Section 4 of the Act : 

Provided , the consolidated payment shall be paid in such 
instalments as may be decided by the Panchayat. 

(b ) Ordinarily the tax may be compounded for a period 
of three months at a time for amounts which shall not be less 
than 75 % of the probable estimate of tax payable under Sec 
tion 3 of the Act. 

(c ) Any Proprietor or Manager of an entertainment the 
tax in respect of which is compounded as said above, shall fur 
nish to the Panchayat either a weekly or a monthly return as 
decided by the Panchayat showing (separately for each class 
of payments ) the gross sum received by him on account of 
payments for admission to the entertainment. 

6. The Proprietor or Manager of an entertainment or series 
of entertainments shall, not less than three days before the 
commencement of the Entertainment or the first of a series of 
entertainments apply to the Panchayat for permission to hold 
the entertainment or entertainments, as the case may be, with 
full particulars such as: 

1. name and address of the Proprietor ; 
2 . the place, time and duration of the entertainment; 
3 . classes of accommodation and the rates of payment for 

admission ; and 
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4. the manner in which admissions will be regulated and 

checked and other details as may be called for by the 

Panchayat. 
Provided the application for permission to hold an enter 
tainment shall be liable to be summarily rejected , if the parti 
culars required by bye-law No. 6 , are not duly and properly 
furnished. The Panchayat may grant permission in other 
cases, subject to such conditions and restrictions as the Pancha 
yat may think necessary . 

7. Every permission granted under the above bye-law shall 
specify the period for which and the restrictions, subject to 
which and conditions, subject to which the permission is grant 
ed and shall be signed by the Executive Authority . 

8. ( a ) The Proprietor or Manager of an entertainment shall 
in the case of entertainment for which admission will be by 
tickets, produce all tickets for admission before the Executive 
Authority , not less than 24 hours before the commencement of 
the entertainment along with a statement showing the numbers 
of tickets under the different classes, the rate of payment for 
admission in each class and the particulars of complimentary 
tickets or free passes proposed to be issued . 

(b ) The complimentary tickets or free passes shall not 
exceed 5 % of the seating capacity of the respective classes. 

9. (a ) The Executive Authority shall return the tickets duly 
sealed or stamped and shall make arrangements for the collec 
tion and remittance of the tax . All directions which the Exe 
cutive Authority may issue in this behalf shall be followed and 
complied with by the Proprietors of the Entertainment . 

( b ) In case separate stamps or labels denoting tax are 
decided to be issued , the Executive Authority shall arrange 
for selling the stamps or labels to the Proprietor or Manager 
on payment of the full price thereof. In any case tickets not 
bearing the Panchayat seals or stamp or label shall not be 
issued for admission to any entertainment by its proprietor.. 

10. The Proprietor shall furnish cash security as may be 
decided by the Panchayat to ensure the due and prompt pay 
ment of the tax and the security so furnished shall be refunded 
to him on remittance of the tax in full or adjusted towards the 
final payment of the tax if he so chooses . 

11. No proprietor shall, when once the tax has been com 
pounded under Section 4 of the Act alter the rate of admission 
to the different classes of seats and such other particulars 
previously furnished to the Executive Authority without the 
previous sanction of the Panchayat. 

12. No entertainment shall be held between 2 a . m . and 
6 a . m . without the previous sanction of the Panchayat. 

13. (a ) The Proprietor shall make necessary arrangements 
for keeping or producing on demand counterfoils of tickets and 
other documents as directed by the Executive Authority . 

(b ) The Proprietor shall keep a register , of payments 
for admission , the tax collected , remitted , in the form prescrib 
cu for the purpose , if so required , by the Executive Authority 


14. The Executive Authority or any person authorised by 
the Panchayat shall enter any place of entertainment, when the 
entertainment is proceeding and in any place ordinarily used 
as a place of entertainment at any reasonable time to check the 
tickets for admission or the accounts thereof, and see whether 
the provisions of the Act, Rules or Bye- laws are strictly fol 
lowed . 

15 . Breach of any of the above bye-laws shall be punishable 
with fine which my extend to Rs. 50 ( fifty) and in case of 
continuing breach with fine which may extend to Rs. 15 
(fifteen ) for every day during which the breach continues after 
conviction for the first breach . 

By order of the Governor , 

P. I. JACOB, 
Secretary. 
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Labour and Local Administration Department 

(Panchayat) 

ERRATUM NOTIFICATION 
LS. 8-19103 |56 |L . & LAD . 

Dated , Trivandrum , 8th February 1957. 
S. R. O. 22. - In bye- law No. 15 of the bye- laws published 
under Notification No. LS . 8-19103|56 LSG - 2 dated 11-10-1956 , 
published in Part I of the Government Gazette No. 42 dated 
23-10-1956 , for " Rs. 15 (fifteen ) " read " Rs. 50 ( fifty) " and for 
" Rs. 5 ( five ) ” read " Rs. 15 (fifteen ) " . 

By order of the Governor, 

P. I. JACOB , 
Secretary . 


Gazette No. 8 dated 19th February 1957. 
PART I 

Industries Department 
PROCEEDINGS 

Dated, Trivandrum , 9th February , 1957. 
Sub :-Small-scale industries - Manufacture of consumer articles like cycle spare 

parts , etc. - Rules for advancing loans— Framing of. 
Read :-1. G.P. D.Dis . 23516 /55/ DD . dated,6-12-1955. 

2. Letter No. SI.3-593 /55 dated 4-1-1956 from the Joint Director of 

Industires & Commerce (SSI) . 
3. Letter No. S1.3-593 / 55 dated 5-7-1956 from the Joint Director of 

Industries & Commerce (SSI) . 
4 . Letter No. CP . (Cycle ) 3-9 /55-56 /546 dated 2-4-1956 from the 
Comptroller. 

ORDER D.Dis. 197/56/ID (B) 
In the G.P. read as first paper above, it was ordered that definite rules should 
be framed for entrusting Government money to private parties engaged in the 
manufacture of articles on behalf of Government. Accordingly the Joint Director 
of Industries & Commerce (SSI) has forwarded a set of draft rules . Government 
approve the following draft rules together with drafts of the Agreement and Mort 
gage Deed attached , for the issue of loans to manufacturers of consumer articles 
like cycle spare parts, etc., forwarded by the Joint Director of Industries & Com 
merce (SSI) with his letter read as second paper above, incorporating the modifi 
cations suggested by the Comptroller. 
RULES FOR THE GRANT OF LOANS FOR THE MANUFACTURE OF 

CONSUMER ARTICLES 
1. Only private parties who have actual experience of the process of manu 
facturing either portions of the articles in question or at least allied articles will be 
engaged in such manufacture. 

2. An estimate of the cost for manufacturing part or parts in previously 
assigned quantities will be obtained from the party and approved by the Addi, 
Joint Director of Industries and Commerce (SSI) before the work is actually en 
trusted with them . This estimate will include remuneration for the manufactur 
ing agency. The estimate shall not exceed the market value of such products by 
more than 10 per cent . 

3. Not more than 80 per cent. of the estimated cost will be advanced at a 
time to any party. At a timenotmore than one advance is to be outstanding against 

4. Every effort shall be made to obtain security for the amount advanced 
to the party in the form of a bond pledging the assets of the party . In case there 
is no appreciable movable or immovable assets for the party, personal security 
of the borrower and one more surety shall be obtained . In very special cases, 
where even this is not possible , small amounts not exceeding Rs. 200 (Rupees two 
hundred) at a timemay bemade abailable to theparty on the strength of the borrower s 
own personal security . 

5. An Agreement in the approved form ( appended ) shall be got executed 
by the party to the effect that the amount advanced from the Department of the Addl. 
Joint Director of Industries and Commerce (Small-scale industries) shall be used 
only for the purposes for which it has been made and that it will be recoverable, 
from them , in case of default, as per the provision of the Revenue Recovery Act. 
In case immovable properties are offered as security a mortgage deed hypothicating 
the immovable properties may be got executed in the approved form (appended) 
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The Addl. Joint Director of Industries and Commerce (SSI) will sign such bonds 
on hehalf of Government . 

6. The manufacturer shall be at liberty to make arrangements for the sale 
of the articles with the approval of the Addl. Joint Director of Industries and 
Commerce ( SSI) . Sale proceeds from such sales less 50 percent. of the profit above 
the estimated cost shall be credited to Government. The finished products will 
liç marketed by the Department through agencies like Chain Stores and Sales Depots. 

- : 4 : 2 
By order of the Governor, 

P. KANNAN MENON , 

Assistant Secretary. - ! 
Articles of Agreement executed on this the . 

day of, 
One thousand nine hundred and fifty ........By Sri.. 
(Here enter name and address) (hereinafter referred to as " the bounden " ) and 
Sri. 

(H.E. name and address) (hereinafter called the 
sureties" ) in favour of the Governor of the State of Kerala (hereinafter referred 
to as " the Government" ): 

WHEREAS on the application of the bounden the Government have sanctioned 
a loan of Rs...........to the bounden under the Rules for the grant of 
for the manufacture of consumer goods (hereinafter referred to as " the rules 
for the purpose of... ..(H.E .particulars of purpose) : 

AND WHEREAS the abovesaid loan was sanctioned to the bounden : subject 
to the terms and conditions herein contained and also contained in the rules framed 
by Government to which the bounden and the sureties have also agreed 

:: 
AND WHEREAS the sureties have entered into this agreement for the due 
performance of the terms and conditions under this agreement by the bounden . 
NOW . THIS DEED WITNESSETH as follows: 

In consideration of the grant of the said loan of Rs.......... to the 
bounden ( the receipt of which the bounden doth hereby admit and acknowledge) 
the bounden shall repay to the Government at the office of the..... 

.the 
said sum of Rs.... .in .. .equal annual instalments of Rs.. 
the first instalment on ..........and the subsequent instalments on the corres 
ponding dates of the succeeding years. If any instalment of the principal is not 
paid on due date, the entire loan amount then outstanding with interest accrued 
due thereon shall become repayable in a lump at once without reference to the 
period for which the loan has been given . 

2. The loan amount shall be utilised by the bounden only for the purpose of.. 

3. The bounden shall abide by the terms and conditions herein containe 
and also those contained in the rules . 

4. In case the bounden fails to utilise the loan amount for the purpose for 
which it is granted the whole amount outstanding due under these presents shall 
forthwith become repayable. 

5. The liability of the sureties under this deed is co -extensive with that of 
the bounden and shall not be extinguished the Government giving time to the 
bounden for repayment of the loan amount or granting the bounden any indulgence 
by the Government or making any variations in the terms and conditions herein 
provided . 

6. The bounden and the sureties doth hereby further agree that all sums 
found due to the Government under or by virtue of these presents shall be recovered 
jointly and severally from them and their properties , movable and innovable 
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under the provisions of the Revenue Recovery Act for the time being in force as 
though they are arrears of land revenue or in such other manner as the Government 
may deem fit 

.. 
In Witness Whereof Sri... 
and Sri..... ..... the sureties have hereunto set their hands the day and 
year first above written. 

Signed and delivered by Sri .. 

(the bounden ) 
In the presence of Witnesses (1) 


.the Bounden , sri bass 


.... 
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Signed by Sri. 

.. (Surety) 
Sri ... 

(Surety). 
In the presence of Witnesses (1) 

(2 ) 
This Indenture is executed on the ... !! ......day of....... 

One 
thousand nine hundred and fifty . .By Sri... 

(Here 
enter name and address ) (hereinafter called " the mortgagor" ) in favour of the 
Governor of the State of Kerala (hereinafter referred to as the mortgagee " ) . 

WHEREAS the mortgagor, is the absolute owner of and is in possession and 
enjoyment of the properties mentioned and described in the schedule hereunder 
written : 

AND WHEREAS the mortgagor assures the mortgagee that the said properties 
are not subject to any encumbrance or charge of any description whatsoever or to 
any attachment or restraint of alienation of whatsoever kind by any Revenue or 
other authorities or civil or criminal courts : 

AND WHEREAS a loan of Rs . .......has been sanctioned to the mort 
gagor as per order No.............dated . ..........for the purpose of (H.E. 
purpose) subject to the termsand conditions herein provided . 

NOW THESE PRESENTS WITNESS AS FOLLOWS : 

1. In consideration of the said sum of Rs... .advanced by the 
Mortgagee (the receipt of which sum the mortgagor doth hereby admit and 
acknowledge) and in pursuance of the said agreement the mortgagor hereby charges 
and transfers to the mortgagee by way of simple mortgage all properties mentioned 
and described in the schedule hereunder written with appurtenances thereto to the 
intent that the same shall form security for the due fulfilment of the conditions 
herein contained and contained in the rules . 

2. Themortgagor shall comply with the terms and conditionsherein contained 
and also those mentioned in the rules and shall utilise the loan amount and every 
part thereof only for the purpose for which it was granted and shall repay the loan 
amount together with interest at 

...per cent. per annum in . 
equal annual instalments of Rs...... the first instalment being payable on 

....and the subsequent instalments on the corresponding dates of the 
succeeding years. 

3. In case the mortgagor, his representatives or assigns shall fail to comply 
with all or any of the terms and conditions under which the loans has been granted 
or shall not duly repay the loan amount or any part thereof or the interest due 
thereon and in any such case the mortgage e shall be competent to recover the 
loan amount then outstanding in a lump with interest due thereon . 


4. In case of default of the mortgagor, themortgagee shall have all the powers 
vested in a mortgagee under Section 69 and 69A of the Indian Transfer of Property 
Act, in respect of sale of the mortgaged property without intervention of court 
and the appointment of a receiver. 

Without prejudice to the other rights of the mortgagee the mortgagor 
hereby agrees that all sums found due to the Mortgagee under or by virute of these 
Presents shall be recoverable from the Mortgagor and his properties movable and 
immovable under the provisions of the Revenue Recovery Act for the time being 
in force as though they are arrears of land revenue or in any other manner as the 
mortgagee may deem fit. 

Signed and delivered by Sri.......... the Mortgagor on the day and 
year first above written . 

The Schedule abore referred to- (Here enter) 
Signed by Sri.. 

..Mortgagor. 
In the presence of Witnesses (1) 
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Gazette No. 8 dated 19th February 1957 . 
PART I 

NOTIFICATION . 
HL (C ) 5-3484 /57 /EHD . Dated , Trivandrum , February 1957. 

The following draft of certain rules which it is proposed to 
make in exercise of the powers conferred by Section 24 of the 
Prevention of Food Adulteration Act , 1954 ( Central Act 37 of 
1954 ) after consultation with the Central Committee for Food 
Standards, and in supersession of all previous rules on the 
subject is hereby published as required by sub - section (i) of 
the said section , for the information of all persons likely to be 
affected thereby and notice is hereby given that the draft will 
be taken into consideration on or after the 10th day of 
March , 1957. 

Any objection or suggestion which may be received from 
any person with respect to the said draft before the date speci 
fied above will be considered by the Government of Kerala . 

By order of the Governor, 

P. M.MATHEW , 

Additional Planning Secretary. 
KERALA PREVENTION OF 
FOOD ADULTERATION RULES, 1957. 

PART I - GENERAL . 
1. Short title , extent and commencement. 

( 1 ) These rules may be called the Kerala Prevention of 
Food Adulteration Rules, 1957. 

(2 ) They extend to the whole of Kerala . 

( 3 ) They shall come into force on such date as the State 
Governmentmay , by notification in the OfficialGazette appoint: 

Provided that the State Government may, by the said noti 
fication , direct that such of the rules as may be specified , shall 
take effect in the said State only from such later date as the State 
Government may appoint . 

2. Definitions : -In these Rules, unless there is anything 
repugnant in the subject or context 

(a ) " the Act" means the Prevention of Food Adulteration 
Act, 1954 (Central Act 37 of 1954 ) . 

( b ) " Government" means the Government of Kerala . 

( c) " Public Analyst" means any person appointed by 
• Government under Section 8 of the Act to exercise the functions 
of a Public Analyst under the Act within the State of Kerala . 

(d ) " Food Inspector " means any person , appointed by 
Government under Section 9 of the Act to exercise the functions 
of a Food Inspector under the Act within the local area or areas 
assigned by Government. 

(e ) Manufacture " means preparing any article ready for 
sale and includes any process or part of a process for making, 
altering, finishing, packing, labelling or otherwise treating 
except packaging of an article in the ordinary course of retail 
business. 

(E) " Whole -sale” means sale for the purpose of resale , 

( g ) " Retail sale" means sale for the use of consumers. 
G. 626 
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PART II -- FOOD (HEALTH ) AUTHORITY AND LOCAL AUTHORITY. 

3. ( a ) The Director of Health Services shall be the Food 
(Health ) Authority within the Kerala State for the purposes 
of the Act. 

( b ) The Food (Health ) Authority may recommend for 
adoption by the local authority such measures as may be neces 
sary for carrying out the purposes of the Act in that local area 
and the local authority concerned shall be bound to implement 
such recommendations . 

(c ) The Food (Health ) Authority may delegate in writing 
all or any of his powers under the Act to any local authority or 
any other officer by name or by virtue of office . 

( d ) TheLocal Authority or any person nominated by them 
in writing in this behalf shall be the licensing authority for the 
local area concerned . 

( e ) If in the opinion of Government, any local authority 
has defaulted or is unable to do its duty under this Act, Govern 
mentmay authorise by notification in the GovernmentGazette 
any officer of Government to perform such duty and for that 
purpose to exercise all the powers of a local authority under the 
Act in the local area concerned . 

( f) Appeals on decisions made by the local authority on 
matters relating to these rules shall bemade to the Food (Health ) 
Authority and appeals on decisions made by the Food (Health ) 
Authority shall be with Government, whose decisions shall 
be final. 

PART III - MANUFACTURE FOR SALE . 
4. No person shall manufacture for sale any food without 
a valid licence issued under these rules : 

Provided , however Government may exempt the manu 
facture of any food from the operation of this rule . 

5. (a ) If food is manufactured on more than one set of 
premises by the same person or persons a separate application 
shall be made and a separate licence shall be issued on each 
set of premises. 

(b ) Application for the grant or renewal of licence 
to manufacture any food for sale, shall be made to the Licensing 
Authority in form .vo.1 with 8 As. Court- fee stamp affixed 
thereto and accompanied by documents to show that the pre 
scribed licence fee has been paid to the Local Authority . 

(c ) Licences to manufacture food for sale shall be 
in Form No. 2 . 
6. (a ) The license fee shall be as set forth in Shedule 1. 

(b ) A fee of Re. 1 shall be paid for a duplicate copy 
of a licence issued under this rule, if the original is defaced 
damaged or lost. 

7. A licence shall not be granted or renewed unless the 
Licensing Authority is satisfied that 

(a ) the premises are maintained in proper sanitary and 
hygienic conditions, and that 


3 


(b ) the licensee shall comply with the provisions of the 
Act and the Rules made thereunder and also abide by the condi 
tions stated in the licence . 

8 . A licence shall, unless sooner suspended or cancelled , be 
in force for a period of two years from the date of issue 
and may thereafter be renewed for periods of two years at a 
time: 

Provided that iſ application for renewal is made before 
the expiry of the period of validity of a licence , the licence 
shall continue in force until orders are passed on such applica 
tion . 

9. The certificate of renewal of a licence in Form No. 2 shall 
be in Form No. 3 and shall be subject to the conditions stated 
therein . 

PART IV - SALE OF Foods . 
10. No person shall sell , stock and exhibit for sale or 
distribute any food without a valid licence issued under these 
rules: 

Provided , however, Governmentmay exempt any food from 
the operation of this rule . 

11. (a ) If food is sold on more than one set of premises by 
the same person or persons, a separate application in respect of 
each such premises shall be made and a separate licence shall 
be issued on each set of premises . 

( b ) If food is sold wholesale and retail by the same 
person or persons, separate applications shall be made there 
for and separate licences shall be issued . 

( c ) Applications for the grant or renewal of licence for 
the sale of food shall be made to the licensing Authority in Form 
No. 4 with 8 As. Court fee stamp affixed thereto and accompanied 
by documents to show that the prescribed licence fee has been 
paid to the Local Authority . 

( d ) Licences for the sale of food shall be in Form No. 5. 
12. (a ) The licence fee shall be as set forth in schedule II. 

(b ) A fee of Rupee one shall be paid for a duplicate 
copy of a licence issued under this Rule , if the original is defaced , 
damaged or lost. 

13. A licence shall not be granled or renewed unless the 
Licensing Authority is satisfied that 

(a ) the premises are maintained in proper sanitary and 
hygienic conditions, and that 

(b ) the licensee shall comply with the provisions of the 
Act and the rules made thereunder and also abide by the condi 
tions stated in the licence. 

14. A licence shall, unless sooner suspended or cancelled, be 
in force for a period of two years at a time : 

Provided that if application for renewal is made before 
the expiry of the period of validity of a license, the licence 
shall continue in force until orders are passed on such appli 
cation . 
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15. The certificate of renewal of licence in Form No. 5 shall 
be in Form No. 6 and shall be subject to the conditions stated 
therein . 

16. The suspension or cancellation of a licence issued 
under Rule 4 or Rule 10 shall be after giving the licensee an 
opportunity to show cause against such suspension or cancella 
tion and must be by an order in writing, stating the reasons 
therefor . 


PART V - FEE FOR ANALYSIS . 


17 . ( a ) The fees to be paid for the analysis of any article 
of food by the Public Analyst shall be as stated in Schedule III. 

(b ) Such fees shall be credited to Government. 

PART VI - DISTRIBUTION OF FINES EREALISED . 
18. All fines realised under this Act shall be credited to 
Government : 

Provided, the Government may order that any portion of 
the fines so realised, not exceeding 50 per cent. may be credited 
to the local authority prosecuting the cases in which such fines 
are levied . 


SCHEDULE I. 


TABLE OF LICENCE FEES FOR MANUFACTURE & SALE OF FOOD. 
1. Aerated water, Ice, Ice candies, Ice cream , Biscuits , 

Bread and other Backery products confectionery , 
sweetmeats, molasses, jaggery , sugar , coffee , tea , 
sago , starches and dairy products 

Rs. 12 
2. Drying copra , crushing vegetable oils by country 

chucks, grinding chillies, grams, cereals, condiments 
etc. 

Rs. 6 
3. Oil mills and Rice mills 

Rs. 20 
4. Restaurants and Hotels 

Rs. 15 
5. Any other article of food 

Rs. 2 
Provided any manufacturer who is not registered under the 
General Sales Tax Act for the time being in force need only pay 
a licence fee of Rs. 2 . 

SCHEDULE II. 

TABLE OF LICENCE FEES FOR SALE OF FOOD . 
1. Wholesale sales 

Rs. 12 
2. Retail sales 

Rs. 6 
3. Dealer not registered under the General Sales Tax 
Act for the 

time being in force including 
hawkers 

Rs. 2 
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SCHEDULE III . 

TABLE OF FEES FOR ANALYSIS . 
1. All articles of food sent by Local Authorities 
under Sections 10 and 11 of the Act .... 
2. All articles of food sent under Section 12 of 

Rs. 5 per sample . 
the Act.... 

Rs. 10 per sample : 
Provided the Public Analyst may , charge a higher fee 
depending upon the work involved subject to a maximum of 
Rs. 50 per sample. 

FORM No. 1. 
Application for a licence to manufacture food for sale. 
I /We.. 

..of.... 
hereby apply for (renewal of) a licence to manucfacture the 
following class / classes of food for sale on the premises situated 
at. 
( Here enter class /classes of food ) 
Date ... 

Signature . 

FORM No. 2 . 
Licence to manufacture food for sale . 

is hereby licensed to manu 
facture for sale the foods mentioned below on the premises 
situated at .... 

.... subject to the condi 
tions specified below and to the provisions of the Prevention of 
Food Adulteration Act, 1954 (Act 37 of 1954 ) and the rules 
thereunder. 
(Here enter class / classes of food ) 

2. The licence will be in force for two years from the date 
given below . 
Date . 

Licensing Authority 

CONDITIONS . 
1. This licence shall be displayed in a prominent place in 
a part of the premises open to the public . 

2. The licensee shall allow any Food inspector appointed 
under the Act to enter into any premises where manufacture 
and or sale is carried on and to inspect the premises, machinery , 
records etc., at any time. The licensee shall also supply to 
such Inspector such information as he may require for ascer 
taining whether the provisions of the Act and Rules and the 
conditions of the licence are being complied with . 

3. The licensee shall maintain proper sanitation and hygienic 
conditions within the premises licensed . 

4. The licensee shall maintain such records as may be pres 
cribed by Government and shall submit such periodical returns 
to the Food Inspector asmay be directed. 

5. The licensee shall comply with the provisions of the Pre 
vention of Food Adulteration Act , 1954 (Act 37 of 1954) and 
the rules made thereunder . 
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6. The licence is liable to be suspended or cancelled for a 
breach of any of the above conditions. 

FORM No. 3 . 
Certificate of renewal of licence to manufacture food for sale . 
Certified that the licence No. 

granted on the 
to 

for the manu 
facture of the following class / classes of food for sale at the 
premises at 

has been renewed for 
a period of two years from the 

on the 
conditions stated in the original licence in Form No. 2 . 
(Here enter class / classes of food) 
Date .. 

Licensing Authority . 

FORM No. 4 . 
Application for a licence to sell, stock and exhibit 

for sale and distribute food . 
I /We 

hereby 
apply for (renewal of) a licence to sell, stock and exhibit for 
sale and distribute by Wholesale / Retail /Other Sale * of food on 
the premises situated 
Date ... 

Signature .. 
* Other sale means sale by a dealer not registered under 
the General Sales Tax Act, for the time being in force . 

FORM No. 5 . 
Licence to sell, stock and exhibit for sale 

and distribute food . 

is hereby licensed to sell, stock and 
exhibit for sale and distribute on the premises situated at 

food as shown below subject to the con 
ditions specified below and to the provisions of the Prevention 
of Food Adulteration Act, 1954 (Act 37 of 1954 ) and the rules 
thereunder. 
(Here enter whole sale, retail or other sale* ) 
Date ..... 

Licensing Authority .. 
* Other sale means sale by a dealer not registered under 
the General Sales Tax Act, for the time being in force . 

CONDITIONS OF LICENCE. 
1. This licence shall be displayed in a prominent place in a 
part of the premises open to the public . 

2. The licensee shall allow any Food Inspector appointed 
under the Act to enter into any premises where food is stored 
or exhibited for sale or where sale of food is carried on and to 
inspect the premises , records etc., at any time. The licensee 
shall also supply to such Inspector such information as he may 
require for ascertaining whether the provisions of the Act and 
Rules and the conditions of the licence are being complied with . 

3. The licensee shallmaintain proper sanitation and hygienic 
conditions within the premises licensed. 
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4 . 

The licensee shall maintain such records as may be 
prescribed by Government and shall submit such periodical 
returns to the Food Inspector as may be directed . 

5. The licensee shall comply with the provisions of the 
Prevention of Food Adulteration Act, 1954 (Act 37 of 1954 ) and 
the rules made thereunder. 

6. The licence is liable to be suspended or cancelled for a 
breach of any of the above conditions. 

FORM No. 6 . 
Certificate of renewal of licence to sell, stock and 

exhibit for sale and distribute food . 
Certified that the licence No.. 

granted on the 
to 

.for selling, 
stocking and exhibiting for sale and distributing food as shown 
below at the premises situated at.... 
has been renewed for a period of two years from the.. 
on the conditions stated in the original licence in Form No. 5 . 
(Here enter Wholesale /Retail /Other sale * ) . 
Date .. 

Licensing Authority ... 
* " Other sale" means sale by a dealer not registered under 
the General Sales Tax Act, for the time being in force. 


